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Buyers’ Guide to Hospital Equipment and Supplies, Page 9. 
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Lhe Metamorphosis of Sheep's Intestines 
into Sutures fit for Surgery 


THE ETHER-EXTRACTION, before twisting, of the 
fats and fatty acids inherent in intestinal tissue . 
eliminates an insidious cause of wound irritation. { 


The fibrosa is subjected to this most necessary process 
after removal of the mucous layer, the submucosa, 
and the muscularis. 


Davis & GECK, Inc. 
Surgical Ligatures and Sutures Exclusivel 


aboratories: 

1 Duffield Street 
h. 7 rooklyn, N.Y. 

fd. x ) Seattle ~ Sonftancisco~London |: 
a a ZY Agencies in Principal Cities 
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MANY NEW DESIGNS 
AND LATEST IM 
PROVEMENTS. IN- 
VALID CHAIRS FOR 
HOSPITALS, SANI- 
TTARIUMS AND PRI- 
VATE INSTITUTIONS. 


6 H Al R - ALL STYLES. 
= ALL PRICES. 


Write for Big 
New Catalog . } 
to | KS THE LARGEST 
| y  aghne 2 AND MOST 
GENDRON ! N/ e COMPLETE 
WHEEL CO. ; . LINE IN 


TOLEDO, OHIO THE WORLD. 
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Complete Sterilizing Equipment for Industrial Hospitals 


STERILIZERS 


The Castle Line includes every sterilizing requirement ranging from a small instrument 
sterilizer for the limited needs of a physician to furnishing the entire sterilizing equipment 
for every ward of the most elaborately-outfitted hospital. 


Your most exacting requirements can be met specifically, and to your entire satisfac- 
tion, in the complete new, big Castle line. Many latest improvements have been added to 
a number of the newer designs—-and an examination of these will warrant you to adopt 


Let Us Quote You 


First we would like to study your requirements and rec- 
ommend the proper equipment. Give us the necessary in- 
formation, and let us submit you a comprehensive proposal. 
Write for specifications and other interesting data. 


Wilmot Castle Co. 


804 St. Paul St. Rochester, N. Y. 


No. 410—-10%x5x3 Makers of the Largest Line of Sterilizers 
— es "a for Hospitals, Physicians, Dentists 


No. 416—16x6x3% . : 
“Castle-Rochester” Electric Sterilizer and Laboratories 
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Is Your Institution Weighted Down 
By This Tremendous Load? 


Is the progress and success of your hospital being crushed by the burden of large 
interest charges on your indebtedness? How long have you been delaying installing 
additional equipment, erecting a new building, or undertaking other improvements that 
are vital to the growth of your hospital—simply because you do not possess or can- 
not 1aise enough money to carry on this work? 


Lack of funds has been the scourge of many institutions. And it is particularly hard 
to get money in these times by running concerts, bazaars, or by other ordinary means. 
It requires specialized effort. Specialized effort, such as is rendered by the Ward 
System, can secure for you any amount you need for any purpose. 


The Ward System 
of Fund Raising 


Through long years of specialization and more about the Ward System. Send for our 
new book 


“The Low Cost of CASH” 


hae ear Shows what we have done for scores of in- 
plication and so positive in results that success stitutions in all parts of the country. Read 
is a foregone conclusion. Money is raised by a the glowing endorsements from conservative 
i well-known hospitals that we have served. 
sure effects. Local pride is crystallized into  ynether you require money now, oF whethes 
generous financial assistance. Let ‘us tell you prove very instructive. Write for it TODAY. 


Che Mard Systems Company 


Fund-Raising Campaigns of the Higher Order 


study we have been able to establish a system 


so comprehensive in character, so simple in ap- 


constructive, well-laid-out plan with gentle but 


Eastern Office Central Office Western Office 
903 Marbridge Building 829-30 Monadnock Block 679 Monadnock Building 
New York City Chicago San Francisco 
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A Noiseless Scrubbing Machine 
~ for Hospitals 


Adapted for small or large institutions. 
Scrubs all kinds of floors—wood, tile, com- 
position, etc., and takes up any uneven sur- 
face. Makes floors new and_ bright— 
removes all stains and spots. Does the 
work of a regiment of scrub-women. Saves 
labor. 


The Reliance is perfectly constructed, automa- 
tic, self-propelling and easy to operate. Ordinary 
brushes can be used. 


You can use this machine 
profitably in your hospital. 
Write for illustrated litera- 
ture and facts. 


Building Equipment 


Manufacturing Co. 


, 327 S. La Salle St. 
The i i cll Chicago, IIl. 


Reliance 
Scrubbing Machines 











“ ® Does your technic minimize the exposure of your Dressings 
C A U I Towels after sterilization? If not, the K. S. Sterilizing Drums 


solve the problem. They close dust- 


proof and are securely sealed by a spe- 
cial device. They are strongly con- 
structed to withstand hard usage. 


Send for Bulletin 168, Sterilizing 
Drums. 





The Kny-Scheerer Corporation 


The largest manufacturers of surgical requirements 


404-410 West 27th Street NEW YORK 


Weare the sole manufacturers of the Genuine Hawiey Fracture Table and the Genuine Albee Operative Bone Sets. Send for new illustrated booklets. 














HOSPITAL. MANAGEMENT 


__TOWET We 


Ee 


| | 7 wal 

o | w% J . SEWING 

: | epee UNIVERSAL IRONING we 
tit Au MACHINE —~—@ PRESS TABLES TABLE ¥ 

BEDDING to fing 7" —t comalll 


i al (soap DAMP STATION MACHINE 

STERILIZER TANK PRESS 
‘FLOOR DRAIN 

DISINFECTOR CONCRETE FLOOR 


RETURN APRON CLOTHING 

EXTRACTOR TUMBLER FLATWORK IRONER STOREROOM! 
\fF \ Pa I. ——. me wall 

i. aed | 

+ en 


| 


INFECTED ROOM | NONINFECTED ROOM 








STOREROOM 


= 
| = 
aN 























Sze War Demonstration 


BASE HOSPITAL 


of the Rockefeller Institute is 


AMERICAN EQUIPPED 


The Rockefeller Institute has provided for demonstration purposes in New York City a complete 
military base hospital. 


Its purpose is to acquaint American Surgeons and Nurses with the most advanced methods employed 
in the military hospitals in France. 


Everything included in the equipment meets the military requirement of utmost efficiency, regardless 
of other considerations. 


The laundry is equipped with machinery supplied by The American Laundry Machinery Company. 


An American Improved Sterilizing Washer, an American Tumbler, an American Extractor, an Amer- 
ican Return Apron Flat Work Ironer and an Advance Universal Press are among the laundry equip- 
ment. 

Every item is the latest model of the most efficient equipment available. 

Our service department will be glad to explain why the equipment appears so essential to the thorough 
hospital technician. 


Write for the facts. 


THE AMERICAN LAUNDRY MACHINERY COMPANY 


New York Cincinnati Chicago San Francisco 
Canadian Factory: The Canadian Laundry Machinery Co., Ltd., Toronto 
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“Efficiency Increases! 
Trouble and Worry Decrease!’’ 














wherever National Marking Machines are in operation! 


[hese are the very words used by many of the country’s 
foremost hospitals and institutions that are using our economy 
and efficiency system today. 


The National Marking Machine 


places a clear, clean, legible and permanent mark on wearing apparel, 
blankets and other textiles laundered in your institution. 





This machine is actually a time-saver, labor-saver, and above all a 
peace-maker in the war that is waged daily in your laundry depart- 
ment due to the old-fashioned, inadequate methods of hand marking. 


Mark Your Blankets, Quilts 


and articles of wearing apparel on which it is impracticable to mark 
direct, by means of 





The Rose Label, Tape 
and Patch Sewing Machine 


The Rose Machine sews a patch on the 
textile, neatly and accurately, (with posi- 
tively three times the speed of an ordinary 
sewing machine) on which a permanent 
identification mark is placed, thus prevent- 
ing errors, mix-ups, and the loss of articles. 





Learn more about our efficiency methods. 
Write for our catalog, “Better Marking in 
the Institution.” It’s full of interesting in- 








formation. 


The National Marking Machine Co. 


1068 Gilbert Ave. Cincinnati, O. 
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Things that are Worth Learning 


Among the dishes which the nurse likes to prepare are the refreshing and attractive jelly 
salads of which the foundation is Jell-O. These are made by adding to the Jell-O, before it 
begins to congeal, chopped celery and apple, and walnut meats broken into pieces and salted, 
or such other bits of fruit and vegetables as may be suitable for the purpose. They are moulded 


in teacups or little moulds and each is turned out on a lettuce leaf. 
Such a dish may be called a salad or a dessert, and it is good as either. 


As made of Jell-O, which contains all the ingredients that must be added when gelatine is 
used, there is a great saving of time and labor—and the result is always satisfactory. The nurse 


JELL-O 


for her dainty dishes is never obliged to depend upon tuck. She can accomplish easily what she 


used to do with tedious detail and with qualms as to the outcome. 


who uses 


Recipes for fifty desserts and salads will be sent to any dietitian or nurse who will send us 
her name. 

Jell-O is made in seven pure fruit flavors, as follows: Strawberry, Raspberry, Lemon, 
Orange, Cherry, Peach, Chocolate. 

At all grocers’, 10 cents. 

It is well worth noting that the fine fruit flavors of Jell-O are preserved in full strength by 
the air-tight waxed paper safety bags enclosing Jell-O inside the packages. These safety bags 
are tightly sealed by the wonderful machines that make them, put the Jell-O in them, and then 
enclose the filled and sealed bags in cartons which bear the word Jell-O in big red letters. 


THE GENESEE PURE FOOD COMPANY, Le Roy, N. Y.. and Bridgeburg, Ont. 
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NOTHER addition to 

—_. the popular line of 

ean, "or ll Chlorazene pre para- 
CHLORAMINE-T) > tions. 


tt . Y MIXED WITH A NE 
LIMPALPA POWDER Sy risa r 
vo wn This powder contains 1 


percent of CHLORAZENE 

(para - toluene-sodium sul- 

phochloramide) intimately 

mixed with a neutral, non- 

irritating, impalpable-pow- 

der base, consisting of zinc 

stearate, 10 percent, and 

sodium stearate, 89 percent. 

CHLORAZENE SURGICAL POWDER is an exceedingly potent anti- 

septic and germicidal agent, free from caustic or toxic action. It contains 

no gritty or irritant substances, is highly absorbent, slightly astringent and 
forms a closely adherent film when applied to the skin. 

CHLORAZENE SURGICAL POWDER may be dusted freely over denuded 
or abraded areas, cuts, wounds, skin eruptions and ulcers, and used as an antiseptic 
dusting powder of general utility following surgical operations. It relieves itch- 
ing and subdues infection. It is applied, with happy results, to the sensitive skins 
of young children. 

This powder has already been given a careful clinical trial. It works beauti- 
fully, and promises to be as popular as CHLORAZENE tablets and powder and 
CHLORAZENE SURGICAL CREAM. It will largely replace other surgical 
powders now in general use. 

Send 35 cents in stamps for a full-size can, with sifter top, for 

CHLORAZENE SURGICAL CREAM, per jar, 60 cents. 

CHLORAZENE TABLETS, 100, $0.65; 500, $2.60; 1000, $5.00. 

CHLORAZENE POWDER, Hospital Package, No. 1, 60 cents. 

CHLORAZENE POWDER, Hospital Package, No. 2, $2.25. 

(In Canada, Customs’ Tariff must be added to prices quoted.) 

Urge your druggist to stock these products for your convenience. 
time your order will be filled direct from our home office or nearest branch point. 


THE ABBOTT LABORATORIES 


CHICAGO - NEW YORK 
SEATTLE SAN FRANCISCO LOS ANGELES 
TTT OTT 


a good trial. 


In the mean- 
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f WAPPLER 


ROENTGEN-RAY MACHINES AND ACCESSORIES 


are selected by progressive 
Hospitals 





























BELLEVUE ROENTGEN-RAY MACHINE 
WITH SAFETY SHOCK-PROOF SWITCHBOARD Write to Dept. HM for full details of latest model 


| 


b | 





bapet ci sitkiw 





\ Im  —_— | 
o == te 
=> <= 
Se > ~—_ ‘si | 
|) a 
5 — 


DI 


ro 





AeA 


qspesinncssineeerenrn 






UNIVERSAL TABLE NO. 3 
Write to Dept. HM for New Catalog of Tables and Fluoroscopes 


WAPPLER ELECTRIC COMPANY, Inc. 
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S 173-175 EAST 87th STREET NEW YORK, U. S. A. — 
SERVICE STATIONS IN SEVENTEEN CITIES 
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Buyers Guide to Hospital Equipment and Supplies 


AN ATO CHARTS 
. Nystrom & Co. 

BABY INCUBATORS 
Chicago Surgical and Electrical Co. 

BASKETS 
ge Laundry Supply Co 

BEDS 
Union Wire Mattress Company 

BEDDING 
Grand Rapids Bedding Co. 

BOOKS 

G. P. Putnam’s Sons. 

BRUSHES 
Samuel Lewis 

CATGUT 
Davis & Geck, Inc. 

CHART HOLDERS 
C. Spiro Mfg. Co. 

CHEMICALS 
The Abbott Laboratories. 
Holliday Laboratories 
Feick Bros. Co. 

National Distributing Bureau 

CLEANING SUPPLIES 
Samuel Lewis 

DISINFECTING EQUIPMENT 
American Laundry Machinery Co. 

DISH WASHING la 
Bromley-Merseles Comp: 

ELECTRO- THERAPEUTIC APPARATUS 
Frank S. Betz Co. j tt 

ELECTRIC PADS 
Electric ow. te 
Goodwill Electric C 

EMERGENCY AMBULANCE 
Peoria Auto-Kot Compa 

FLOOR SCRUBBING MACHINES 
Puilding Equipment Mfg. Co. 

FUND- RAISING CAMPAIGNS 
The Ward Systems Co. 

GELATIN 
Genesee Pure Food Company 

HOSPITAL FURNITURE 
Frank S. Betz Co. 

Kny-Scheerer Corp. 

HOSPITAL SUPPLIES 
Frank S. Betz Co. 

Feick Bros. Co. 
Kny-Scheerer Corp. Fi 

HOT PACK MACHINES 
The Republic Mfg. Co. 

ICE CREAM FREEZERS 
J. G. Cherry Mfg. Co. 

INVALID CHAIRS 
Gendron Wheel Co. 

KITCHEN EQUIPMENT 
John E. Smith’s Sons Co. 

LIGATURES 
Davis & Geck, Inc. 

LAUNDRY MACHINERY 
American Laundry Machinery Co. 
Detroit Laundry Machinery & Supply Co. 

National Marking Machine Co. 

LAUNDRY SUPPLIES 

Stanley Laundry Supply Co. 


LINENS 
H. W. Baker Linen Co. 


MEMORIAL TABLETS 
J. H. Matthews Co. 


NURSES: BOOKS 
G. Putnam’s Sons 
NURSES’ U UNIFORMS 
Chas. Paqué & Sons 
Hospital Uniform Mfg. Co. 
Modern Hospital Uniform Co. 
Nurses’ Outfitting Assn. 
OIL. CLOTH 
Weiss & Klau Co. 
PADS (Electric) 
Electric Controller Co. 
The Goodwill Electric Co. 
PHARMACEUTICALS 
The Abbott Laboratories 
REGULATORS (Hot Water, Hydro-Therapeutic Equip- 
ment and Sterilizer) 
The Powers Regulator Co. 
RUBBER SHEETING 
Rubber Sheeting & Specialty Co. 
SHEETS AND PILLOW CASES 
H. W. Baker Linen Co. 
Naumkeag Steam Cotton Co. 
SHEETING 
Waterproof Fabric Co. 
SILVER BURNISHING MACHINES 
American Laundry Machinery Co. 
SOAPS 
Stanley Laundry Supply Co. 
SPRINGS 
Grand Rapids Bedding Co. 
STERILIZERS 
American Laundry Machinery Co. 
Frank S. Betz Co. 
Kny-Scheerer Corp. 
The Republic Mfg. Co. 
Wilmot Castle Co. 
SURGICAL sNSTRUMENTS 
Frank S. Betz Co. 
Kny-Scheerer Corp. 
SUTURES 
Davis & Geck Inc. 
VACCINES 
The Abbott Laboratories 
WALL PAINTS ) 
The Hockaday Co. 
WATERPROOF FABRICS 
Waterproof Fabric Co. 
WATER TEMPERATURE CONTROL 
The Powers Regulator Co. 
WINDOW SHADES (Adjustable) 
Luther O. Draper Shade Co. 
Weiss & Kla 
WIRE GAU ZE. SPLINTS 
Wright Wire Co. 
X-RAY APPARATUS 
Frank S. Betz Company. 
Victor Electric Corp. 
Wm. Meyer Co. 
Wappler Electric Co. 
Wessern Coil Co. 


Alphabetical List of Advertisers 
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Chicago he hey icteeecen Col 38... eee ess 36 
NNR UIs 29 oh ass vnne cadcenckaad Inside Front Cover 
Detroit Laundry Machinery & Supply Co........................ 45 
Draper, Luther O., Shade Co...................2...--------22---------+ 47 
i I a oan ns saan Rida dacevecb eadaractbansete 34 
Re I ase cn coccnc dnc crcpeta cues baossecvsbancssethanace 29 
eo. Sa a i eee Inside Front Cover 
Genesee Pure Food Co............ FEES 4B REET Se 6 
Oe a SeunapeBe de suceseones 33 
Grand Rapids Bedding ATTEN OR 42 
eo oan cde cncy son-ysegenosacenosecccr~cmuasescbonas 32 
er NIN 5555465 os hicdscnceesenssnccdcapesesapaansgtousasensee 31 
Hospital Nurses’ Uniform Mfg. Co............ Inside Back Cover 
SN ls I UI "EO soins on ican coc bennnccusensdaaecsmscsasecasces 43 
Sarak Sa ey tanec nwo beac sarnnbansstanesehons 3 
| _ ig peti ne een eee Et DEINE Ses oe SONS 48 


SSS a a TTC, 
Meyer Co., William.................... eadeekgipiissssee Ga 
Modern Hospital Uniform Co.................._.. a a ae 47 
National Distributing Bureau...............................--...--..---- 37 
National Marking Machine Co..... Piet tee EE gt 
Naumkeag Steam Cotton Co... Se ee. | 
Nurses’ Outfitting Assn... : soos ... 44 
I NT RN en a sons osc oacdadocecacecncaasaancpascencenaen 43 
Paque, Chas. & Sons............. Sane ERTS eS 
Peoria Auto-Kot Company : Dacian ee 
Powers Regulator Co......... Be raeccoes scan 
Putnam, G. P., Sons....... ans eet eee 
Republic Mfg. Co................. fe Oe Cee 41 
Rubberized Sheeting & _——— ee es 40 
IN nat OOF os ocss ca scanesacsansscccuowsdandtssddassscanissaion 48 
Stanley S enmaiey Supply Co...... ; Back Cover 
Union Wire Mattress Co............ dieeak etnias eee cee 
Victor Electric Corp.................... ate RARE tae ey Te 39 
a 3s 00 cic cawcicsds hon cucas ccsukccaecoescnaasadaned 8 
Ward Systems Co....................... REP ESP Ae ae ee ere 2 
Waterproof Fabric Co............. seashenasdterelt Soe 48 
Weiss & Klau Co.................... ; Ree i ae one ne 40 
SNE ONIN 2c 052 cs co oS ocancacocds ivecsceccedenescoucs ee 35 
IN ett CPE IED GOD, 52-5. n55-s020ccnecaccccecoscsusgceccusscacensescedoass 46 
PRUNING oa Fo os Se re eS 30 








THE U. S. 
TABLE, 


table is 


PORTABLE 


This almost 


Army 
flanges instead of casters. 
compactly folded, n®aking it 
adaptable for field hospital use. 
of these will be used 


AND BED-PAN 
RACK 


URINAL 


A standard design, holding 
12 urinals and 6 standard bed- 
pans. Acetylene and electrically 
welded throughout and finished 
in aluminum bronze. We are 
furnishing thousands of these 
racks for immediate delivery. 


NAVY LOCKER 


type of locker is de- 
particularly for Navy 
The upper compart- 
enclosed. with wire 
with steel shelf below. 


This 
signed 
Hospitals. 
ment is 
netting, 


identical 
Table that has been sold 
years, except that it is provided with floor 
It is easily and 
particularly 
Thousands 
in the American field 
hospitals and dressing stations. 





ARMY OPERATING 
TYPE 
with 


by us for 


CHAIR 
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AN EXAMINING AND OPERATING 
CHAIR TABLE 


counterbalanced 
quick adjust- 
Isaac’s operat- 
It is designed 
and 


the 
This chair table is a 
type, permitting easy and 
ments. It is similar to the 
ing table, long listed by us. 
for use primarily in the larger field 
base hospital units, 








The Government Demanded 


Quality — Price — Service 


WE GAVE IT 


on over 15,950 pieces of steel Hospital Furniture 
which have either been delivered or are now going 
through our factory. This is undoubtedly more 
Hospital Furniture than has been made for Gov- 
ernment use by any other manufacturer. 

During this entire period we have been able, in 
addition, to take care of our thousands of custom- 
ers, over half of the medical profession now buy- 
ing from us. Every customer demands the same 
three essentials of Quality, Price, and Service, and 
we are able to satisfy them,. even as we have the 
Government. 

The illustrations will be interesting to every 
physician, surgeon, and hospital manager as 
showing the U. S. Standards of Hospital Furni- 
ture as selected by the Government. 


FRANK S. BETZ COMPANY 


Hammond, Indiana 








ALL-STEEL 


so 


roll off. 


One of the larger tables used to 
for dressings and instruments. 
th 
of sheet steel, 


INSTRUMENT BEDSIDE TABLE 
TABLE 
the New York 
and bedside table 
It is provided with 
porcelain enamel 

shelf. 
called for 
delivery. 


shelf and top are made 
with roll edge, 
instruments will not 


top 


5,000 





that 





The general design is similar 

instrument 
listed by us. 
genuine 
and 
Our last order for these 
for immediate 
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ALL-STEEL INSTRUMENT CABINET 
This is very similar to the all-steel and 
glass instrument cabinets commonly listed, 
but is made throughout of steel with steel 
sides and door and steel shelves. 
legs are designed to permit the cabinet to 
be placed directly against the 
only in the larger field hospitals. 


The back 


wall. Used 


BED SCREEN 

This is the 
standard bed screen. While 
similar to the style regularly 
listed, it has a trifle larger 
spread and the construction of 
the hinges is slightly different. 
Like all other hospital furni- 
ture which we supply, this 
screen was made with acety- 
and electrically welded 


Government 


lene 
joints. 


STEEL CHAIR AND ADJUST- 
ABLE STOOL 

The steel chair is similar to 
those regularly listed, except 
made with exceptionally large 
round seat of perforated steel! 
Stool has pressed steel top, 
which can be raised and low- 
ered, 
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DR. ARTHUR B. ANCKER, PRESIDENT OF THE AMERICAN HOSPITAL ASSOCIATION. 


Dr. Ancker, the “war president” of the American Hospital Association, has been superintgndent of the City and County Hos- 
Under his administration the institution has become one of the foremost of the country. He is 


pital, St. Paul, Minn.,*since 1883. 
its affairs since its inception. He is a native of Maryland. 


one of the veterans of the association, and has taken an active part in 
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Great War Meeting Held by Superintendents 


Convention of American Hospital Association in Cleveland 
Devoted to Serious Business—Dr. Ancker New President 


The nineteenth annual conference of the Amer- 
ican Hospital Association, held in Cleveland Sep- 
tember 11-14 with an attendance of 600, will go on 
record as one of real accomplishment. More time 
was given to business and less to diversion than at 
any previous meeting. 

The co-operation of the hospitals with the Gov- 
ernment in the successful prosecution of the war 
had first place on the program, while numerous 
addresses dealt with the operation of war hospitals 
in France. But increasing hospital efficiency and 
meeting the problems caused by the war were like- 
wise studied with profit. 

As the result of the evident desire of certain 
interests to be represented in sections, it is prac- 
tically certain that next year there will be sectional 
meetings of those interested in dietetics, dispen- 
saries and other factors. This is expected to in- 
crease the membership and broaden the scope of 
the meetings. 

Dr. Arthur B. Ancker, superintendent of the 
City and County Hospital, St. Paul, was elected 
president. His was a popular choice, as he has been 
connected with the association since its inception, 
and ranks among the leading hospital executives 
of the country. 

Washington, D. C., was chosen as the next place 
of meeting for 1918, though Louisville, Ky., was 
a close second. Washington is to be the perma- 
nent headquarters of the association, which also 
decided to incorporate in the District of Columbia. 

The entertainment, though necessarily limited by 
the program, was extended in fine spirit. Mount 
Sinai Hospital gave a splendid luncheon on Thurs- 
day, and tea was served at the hotel each after- 





Members of the American Hospital Association 


noon by local hospitals. The Cleveland Hospital 
Council was the host of the association, and every 
detail of the arrangements was splendidly taken 
care of. 


Following the address of welcome by a repre- 
sentative of the mayor, the response on behalf of 
the association was made by Dr. J. W. Fowler, 
superintendent of the Louisville City Hospital, who 
paid an eloquent tribute to Cleveland and her in- 
stitutions. 


FAVORS FEDERAL SUPERVISION 


President Wilson then read his annual address, 
in which he made a strong plea for Federal in- 
spection, leading possibly to control and support 
by the Government at Washington. He said that 
Federal, state and municipal inspection of hos- 
pitals are necessary to insure proper results for 
the patient. At present, he pointed out, the re- 
ports of the Census Bureau, which are brief and 
incomplete, are the only national records regarding 
hospitals which are maintained. In connection with 
Government supervision, Dr. Wilson indicated the 
possibility of having hospitals licensed by the Gov- 
ernment, while he also thought that the American 
Hospital Association could control the situation by 
establishing definite requirements for membership. 
The members of the association should furnish the 
Census Bureau with complete information regard- 
ing their equipment and work, and should send 
duplicate copies of these reports to the headquar- 
ters of the association. 

The president urged that the association favor 
laws for the control of infectious diseases, such as 
tuberculosis and syphilis, and that diagnostic clinics 





photographed in front of Mount Sinai Hospital, 
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should be universally adopted, so that the patient 
should enter the ward or operating room with all 
of the help that scientific methods can afford him. 
In his report Dr. Wilson called attention to the fact 
that a period of reconstruction, because of the war, 


is under way, and that changes are sure to come 
in the organization and operation of hospitals. 

Dr. W. H. Walsh read his report as secretary, 
detailing the work of the new office, which was 
established following the convention in Philadelphia 
in 1916. There are at present 1149 active and 264 
associate members, he stated. After giving other 
information about the work of the association, he 
recommended that the association establish per- 
manent policies on such matters as the abuse of 
dispensary privileges, the use of student nurses 
for private work outside the hospital without su- 
pervision, the operation of baby farms in the guise 
of maternity hospitals, defining the functions of 
executives, etc. 


HEADQUARTERS IN WASHINGTON 


Mr. Richard P. Borden, of Fall River, Mass., re- 
ported for the board of trustees, which recom- 
mended the incorporation of the association in the 
District of Columbia and the establishment of per- 
manent headquarters in Washington. The board 
also suggested the establishment of district censors 
to pass on membership applications. The report 
dealt with the possibility of establishing a bureau of 
supplies, and with a new system of accounting which 
is being adopted by the association for the better con- 
duct of its office. 

At the afternoon session Dr. Donald E. Baxter, 
of New York, spoke on “Organization and Direc- 
tion of After-Care Committee for Poliomyelitis,” 
pointing out that with a 25 per cent mortality, a 
large number of cases require after-care. In New 
York in 1916, 6,700 cases were given this treatment. 
The co-ordination of al] the available facilities on 
the part of hospitals, organizations and physicians 


and the establishment of team work were the main 
The object of 
an adequate organization, Dr. Baxter said, was to 
insure that no child should want or wait for the 
The 
paper was discussed by Dr. J. A. Hornsby and Dr. 
Robert J. Wilson. Dr. Wilson said that as a re- 
sult of organization for after-care, he believes the 
lowest 


points on which emphasis was laid. 


best medical service that could be rendered. 


percentage of deformities ever recorded 


will be shown. 
WAR PROBLEMS OF DISPENSARIES 


Mr. Michael M. Davis, of Boston, reported as 
chairman of the Committee on Out-Patient Work. 
In opening his report he gave some general sta- 
tistics of the field, saying that there are 2,500 dis- 
pensaries, treating between three and four million 
people a year. War problems have come up for 
consideration, the most important of these being 
the shortage of medical staff members. Likewise 
high prices of the necessaries of life are pushing 
the population, so that more people are left with- 
out the necessary margin with which to pay for 
medical service in case of sickness, especially 
when the services of a specialist are required. 

He read letters received from hospitals operat- 
ing dispensaries, in which the value of the pay 
clinic and its enlargement were emphasized. Many 
hospitals are already operating clinics for the treat- 
ment of industrial diseases. The financial opera- 
tion of these clinics is easy, he said, as the working 
people can pay for the treatment. Most of the 
letters received that there would be a 
substantial increase in the need for dispensary 


indicated 


work. 

It was suggested that the problem of medical 
service be met by using older men, not subject to 
draft, by asking the staff men to do more, and by 
Like- 
wise, former interns may be secured for dispen- 
The standards of dispensary work, 


bringing women physicians into the service. 


sary work. 





Cleveland, where Superintendent Frank E. Chapman was Host at an Enjoyable Luncheon. 
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the committee believed, should be upheld, hasty 
the indiscriminate giving of 
Co-operation with 


examinations and 
prescriptions being condemned. 
the Red Cross in handling civilian cases was rec- 
ommended. ‘The house staff shuld participate 
in dispensary work and relieve tle staff of ad- 
ministrative details. Interpreters should be pro- 
vided for night industrial clinics to give instruc- 
tions regarding the taking of medicines. The dis- 
pensary should co-operate withother agencies, 
including the social service department of the hos- 
pital. The need of adequate dental service has 
been shown by the examinations of soldiers. Stress 
was laid on the growth of dispensary work in in- 
dustrial plants. 

Mr. John E. 
Central Free Dispensary, Chicago, suggested that 
hospitals and dispensaries express to the Red Cross 


Ransome, superintendent of the 


their willingness to serve in giving treatment to 
patients who may be referred to them by the Com- 
mittee on Relief. 

Dr. T. T. Jacobson, of Cleveland, described the night 


Civilian 


clinic for syphilis and venereal diseases operated 
by Mount Sinai Hospital since December, 1916. The 
charges range from nothing to fifty cents. The 
time of the clinic was shifted from day to night 
to enable workers to use it without losing time 
from their employment. 
DISPENSARY STAFF RE-ORGANIZED 

Se, Ba Pp 
Hospital of 
sity of reorganizing dispensary staffs 
lines recommended by the Council of National De- 
fense. This has necessitated closing three depart- 
ments of the Hebrew Hospital dispensary. The 
plan both in the dispensary and the hospital has 
been to have general departments absorb special- 
ties, the medical department handling neurologi- 
cal cases, the surgical department handling ortho- 


Moss, superintendent of the Hebrew 
saltimore, spoke regarding the neces- 


along the 


pedic cases, etc. 
Dr. Hornsby took issue with Dr. Moss and con- 
tended that staffs can be reorganized without the 


necessity of closing any departments. ‘There are 


many physicians and surgeons who are not quali- 
fied for army service who, he contended, should 


be impressed into dispensary work. 

A business session was held Tuesday afternoon, 
at which the board of trustees was authorized to 
the incorporation of the association. 

On motion of Dr. Warner, the question of dis- 
pensary abuse was referred to the Dispensary Com- 
mittee. He said that the solution of the question 
in Cleveland indicated that other cities ought to 
be able to handle it, and that each community is 
becoming better qualified to dispose of the sub- 


proceed with 


ject. 

It was decided to refer the questions of policy 
outlined in the secretary’s report to the board of 
trustees for action. 


MANAGEMENT 


Mr. Daniel D. Test, superintendent of Penn- 
sylvania Hospital, spoke of the desirability of 
bringing association matters to the attention of 
hospital trustees, who often have difficulty in get- 
ting the point of view of the superintendent. He 
suggested that reprints of especially important pa- 
pers might be sent to them. He spoke of the value 
of trustees in bringing pressure to bear on super- 
intendents, especially in the matter of encouraging 
them to participate in local association work. 


MR. E. S. GILMORE, 


Superintendent of Wesley Memorial Hospital, Chicago, Who Was 
Elected Second Vice-President of the American 
Hospital Association. 


HEALTH INSURANCE COMING? 

At the Wednesday morning session Mr. Michael 
M. Davis reported for Dr. S. S. Goldwater, super- 
intendent of Mt. Sinai Hospital, New York, chair- 
man of the Committee on Health Insurance. He 
said that the tendency to include occupational dis- 
eases in the operation of compensation laws is in- 
teresting in this connection, inasmuch as a still 
further extension would lead to the adoption of 
health insurance measures. ‘This would affect the 
hospitals and dispensaries, which at present are 
caring free for who are unable to 
pay, since they would be able to collect the cost of 
service under a health insurance system, just as 
they collect the cost of service in accident cases 
under workmen’s compensation laws. The chief 
difference between the two systems is that under 
health insurance the employe pays from one-half 
to two-thirds of the expenses. So-called model 
laws, he pointed out, must be adapted to the local 
He predicted, however, 


wage-earners 


conditions of each state. 
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that health insurance is coming, and that the dis- 
pensaries. and hospitals must reckon with it. 

Mr. Borden discussed the report, opposing health 
insurance on the ground that it merely means in- 
surance of doctors’ bills, and that it would tax 
workers in other fields for the benefit of the indus- 
trial employe. 

The session Wednesday evening was opened by 
the report of Dr. Winford H. Smith, superintendent 
of Johns Hopkins Hospital, Baltimore, as chairman 
of the Conference Committee on the Standardiza- 
tion of Hospitals. Dr. Smith described the work 
which has been done in connection with the Amer- 
ican College of Surgeons, and referred to the con- 
ference which is to be held under the auspices of 
the latter in Chicago October 18-20. 

Dr. T. M. McEachern, of Vancouver, B. C., read 
a paper on “Annual Reports,” in which he made a 
plea for more attention to the scientific features of 
hospital work, in order that the reports may have 
real value. They should be standardized, however, 
so as to make comparison easy. In order that a 
report may be properly compiled, and without un- 
due labor, the superintendent should have a good 
filing system, and records should be kept up to date. 
A standard nomenclature for medical cases should 
be adopted. Loose methods are used in this con- 
nection, many using the name of the operation for 
diagnosis of the disease, and stating the symptom 
instead of the diagnosis. 

Per capita costs are of interest, but comparisons 
are fallacious, without a uniform method of reck- 
oning, which is lacking. It is a question of serv- 
ice, and comparing costs without knowing the kind 
of servive rendered doesn’t mean much. 

The educational and scientific value of reports 
has been neglected. Dr. McEachern said he would 
like to see a report of diagnoses before and after 
operations, as well as full data as to the condition 
of the patient at the time of discharge. 

Dr. Dougherty, Greenpoint Hospital, Brooklyn, 
discussed tiie paper in the absence of Dr. J. B. 
Howland, of Boston. He said that the interpreta- 
tion of clinical records is most difficult, and that 
simplification along this line is needed. He re- 
ferred to one hospital which keeps eight ste- 
nographers busy with its records. 

Dr. M. Waldstrom, superintendent of Augustana 
Hospital, Chicago, made a suggestion regarding 
the inclusion of medical statistics in the annual re- 
ports by saying that these are often of more inter- 
est to patients and others than one is likely to be- 
lieve. Making a good report is difficult, since it 
must be popular enough to appeal to the general 
public, and scientific enough to satisfy medical 
men. 

Mr. Daniel D. Test, superintendent of Pennsyl- 
vania Hospital, Philadelphia, said that it is ques- 
tionable whether medical reports, including post 
mortems, should be printed in the general report. 


The matter should be published, but nat to the gen- 
eral public. 
MONEY WASTED IN REPORTS 

Mr. Asa S. Bacon, superintendent of Presbyte- 
rian Hospital, Chicago, said the report for the gen- 
eral public should be as compact and condensed as 
possible. If a medical report is to be made, pub- 
lish it separately for the benefit of the medical pro- 
fession. Mr. Bacon said that a good deal of money 
is wasted in the publication of annual reports that 
are not read. 
~ Dr. Albert Anderson, superintendent of the State 
Hospital for the Insane, Raleigh, N. C., said that 
details of the work should be noted in the report, 
as a means of stimulating the interest of all. Pho- 
tograph the best things done. He includes pic- 
tures of his corn-crib and granary as evidence of 
the value of the farm work. 

Mr. Michael M. Davis reported as delegate to the 
American Public Health Association meeting, his 
principal suggestion dealing with the value of the 
sectional meetings which are held by that organiza- 
tion and the possibility of using the same idea in 
the hospital association. 

Dr. A. R.. Warner spoke in favor of the sectional 
plan, while Mr. John Ransome, of the Central Free 
Dispensary, of Chicago, said that having sectional 
meetings for those interested in social service, out- 
patient work, etc., would increase the membership 
Mr. Borden called attention to the fact that the 
constitution provides for sectional organizations, 
and that these can be started whenever members 
desire it. 

President Wilson the 
the difficulty of maintaining interest in sections, 
unless efficient officers are in charge of them, and 
recalled the fate of the Hospital Section of the 
American Medical Association, which was de- 
signed to equal if not obliterate the American Hospital 


reminded association of 


Association. 

“The Hospital Section of the American Medical 
Association is just where it should be,” declared 
Dr. Warner. “The hospitals of America are not 
the tail to the medical profession’s kite. It is time 
the hospitals became the school of American phy- 
sicians. It is past time for American physicians to 
feel that they should control the hospitals of the 
The hospitals are an influence for the ele- 
It can’t lift itself 
forces. 


country. 
vation of the medical profession. 
by its boot-straps. It must have outside 
That is why I say that the Hospital Section of the 
American Medical Association is just where it 
should be.” 

At the Thursday morning session of the Large 
Hospital Section, presided over by Dr. A. R. War- 
ner, superintendent of Lakeside Hospital, Dr. John 
M. Peters, superintendent of Rhode Island Hospi- 
tal, Providence, read an interesting paper on “Oil 

(Continued on page 36) 
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Hospitals Eager to Do Their Bit in the War 


Present Plan Does Not Include Use of Civilian Hospitals 
for Reconstruction Work—Suggestions Offered to Washington 


That the hospitals of the country are anxious to 
play a more active part in war service than has been 
assigned to them thus far was made evident at the 
Cleveland convention of the American Hospital As- 
Maj. Winford H. Smith, M. R. C., Direc- 
tor General of Military Relief, representing the 
Surgeon General of the Army, spoke on “Reorgani- 
zation of the Civilian Hospital on a War Basis,” in 
which he indicated the lines along which the Govern- 
ment jdesires the hospitals to work. 

These are largely in connection with the reorgani- 
zation of staffs, the development of nurses for army 
work if needed, and the organ- 


sociation. 


they enlisted and were discharged, they would be sub- 
ject to active duty after one year. If they do not 
enlist now, and are not drafted, they will be available 

for longer hospital service until they are drafted. 
Maj. Smith then pointed out that we are at war, 
and on a scale previously not dreamed of. All insti- 
tutions must modify their organizations to meet war 
conditions. Hospitals must do their work with 
smaller staffs. Some phases of hospital work can 
be sacrificed temporarily, if necessary, without 
lowering the efficiency of the hospital so far as 
relates to the care of the sick. Senior medical 
students can be used as interns ; 





ization of intern service on a 
one-year basis. That this pro- 
gram did not meet the views of 
the hospitals fully was indicated 
by the adoption of resolutions 
prepared by the board of trus- 
tees, calling for more active 
participation, especially in con- 
nection with the operation of 
reconstruction hospitals, which 
are intended to put wounded 
soldiers in condition to resume 
‘active civilian life. 

In his paper Maj. Smith, who 
is a former president of the 
American Hospital Associa- 
tion and _ superintendent of 
Johns Hopkins Hospital, Bal- 
timore, detailed the efforts 
which have been made to safe- 
guard the civilian hospitals 
and to avoid the disruption of 
medical staffs through the en- 
listment of an excessive num- 
ber of doctors in the Medical 
Reserve Corps. He followed 


ice. 


sible. 


upon to do so. 





WHAT GOVERNMENT SUG- 
GESTS AS WAR PROGRAM 
FOR HOSPITALS 


They should offer to the Gov- 
ernment as many beds as possible, 
but they should be readily avail- 
able and in considerable number. 

They should cut down the size 
of their staffs to the minimum, in 
order to release as many physi- 
cians as possible for military serv- 


They should organize their in- 
tern services on a one-year basis, 
in order to comply with the regu- 
lations laid down. 

They should prepare for the re- 
lease of as many nurses as pos- 


They should admit as large 
classes as possible and prepare, if 
the emergency should arise, to 
graduate at least a part of the 
senior class of nurses early. 

They should be prepared to 
train nurses’ aids whenever called 


nurses can be usel as anesthet- 
ists and other devices adopted 
to keep the civil hospitals going 
and at the same time provide 
the necessary number of physi- 
cians for the army. 

Another respect in which the 
hospitals will suffer will be 
from a_ shortage of trained 
nurses. _ These will be largely 
recruited from those who are 
doing private nursing, but a con- 
siderable number will be taken 
from hospitals. Those holding 
teaching positions and important 
executive positions should be 
retained if possible, but many 
of the head nurses will go, and 
they can be spared. Senior pu- 
pils must be utilized to fill their 
places. Larger classes should 
be enrolled. 

The special committee ap- 
pointed by the War Council to 
consider the nursing problem 
has recommended that should 








with a description of the meth- 

od taken to exempt interns from service, expressing 
regret that this exemption is for the period of one 
year only, when interns who have enlisted in the 
Medical Reserve Corps and have been discharged 
will be subject to call for active service. 


IF NOT DRAFTED, DON’T ENLIST 

In view of the fact that the exemption plan pro- 
vided for hospital interns provides for but one year’s 
service, Maj. Smith advised hospitals that interns 
and medical students who have not been drafted would 
not improve their position by enlisting in the Medi- 
cal Enlisted Reserve Corps. They can avoid service 
by such enlistment after they are drafted, whereas if 


it seem desirable a_ special 
course for the training of nurses’ aids should be 
given, this course to cover a period of one month 
of eight hours each day. With reference to the 
special function of the civil hospital in the military 
scheme, Dr. Smith said: 


WON’T USE CIVIL HOSPITALS 


The present plans of the Medical Department of the Army 
do not contemplate the use of civil hospitals to any great 
extent, except in the event of a great emergency. It must 
be apparent that the great need of hospitals for army purposes 
will be in France. Our line of communication is much too 
long to permit of sending wounded soldiers back to this 
country, except when it has been determined that they are 
no longer fit for military duty. Even then it is planned not 
to subject them to the long sea trip until they are sufficiently 
recovered to enable them to take the trip with a minimum of 
discomfort and suffering. 
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Such a plan, therefore, means that the most of those sent 
home will be already convalescent, but will need reconstruction 
and re-education to fit them to return to lives of usefulness, 
so far as possible. Will the civil hospitals be used for the 
treatment of these men? So far as the Army is concerned, 
that is not the plan. It is necessary to retain these men 
under military control, in order to keep the military records 
complete and to protect the Government in the matter of pen- 
sions. It is furthermore desirable, in order to compel those 
men who require it to undergo training and re-education in 
order to fit them for lives of usefulness. 

The whole plan involves the question of re-education, 
vocational schools, employment bureaus, adjustment of state 
compensation and liability laws—in fact the problem is so 
great as to be almost staggering. 

_The present plan is to use the existing Government hos- 
pitals and temporary hospitals constructed for the purpose, 
and also such institutions as may be turned over to the 
Government entirely. It is also possible that large institutions 
which are able to place at the disposal of the Government a 
considerable number of beds, say 100 or 200, may be used, 
in which case that part of the hospital will be under military 
authority. 


In discussing the paper, Dr. John A. Hornsby pre- 
sented the question of the cost of supplies, and asked 
what the Government is going 
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that hospital facilities can be made use of and con- 
served to the advantage of all. He suggested that 
excessive provisions are being made at the canton- 
ments, where 1000-bed hospitals are being equipped 
to serve a maximum population of 40,000. He ex- 
pressed the opinion that this is an extravagant 
waste of materials and nurses. Likewise, he said, 
the provisions for reconstruction hospitals include 
49,000 beds to serve 1,000,000 men. 

“The hospitals,” he said, “are not hunting for busi- 
They can’t be re- 


ness, but are looking for work. 
garded as hypercritical if they look out for the men 
who are being sent from their home communities to 


fight abroad. The wisdom of hospital administrators 
of this country should at least be at the beck and call 
of Wasington. There are competent engineers avail- 
able to manage this part of the war machine.” 

Mr. Daniel D. Test, of the 
Pennsylvania Hospital, Phila- 





to do to help the hospitals meet 
this situation. 


delphia, also urged that recon- 





He urged a com- 
mittee of the asseciation to wait 
on the Council of National De- 
fense to see that they get what 
is coming to them. 


SURVEY OF OHIO HOSPITALS 

Mr. Howell Wright, secretary 
of the Ohio Branch of the Coun- 
cil of National Defense, said 
that a_ special 
health, hospitals and nursing had 
been created, and is making a 
survey of nursing and hospital 


committee on 


A survey 


facilities of the state. 
of the tuberculosis hospitals has 
been completed, and as a result 
county commissioners are to be 
urged to advocate special levies 
to increase the tuberculosis hos- 
pital facilities. There is also 
need for facilities for conval- 
escents and the handicapped. 
Miss Mary Elizabeth Lewis, 
superintendent of the German 





SOME OF THE THINGS THE 
HOSPITALS WOULD 
LIKE TO DO 


Put the buildings, equipment 
and perfected organization of the 
hospitals to the fullest use for war 
service. 

Use existing civilian hospitals 
for military purposes to as great 
an extent as possible. 

Have representation on the 
Council of National Defense in 
the person of a competent hos- 
pital administrator. 

Let the Government know that 
the association desires to co-op- 
erate in the care of wounded 
soldiers and sailors and the civil- 
ian population. 

Have a committee to investi- 
gate the military situation and as- 
sist in every way where hospital 
service may be of value. 

Use civilian hospitals for recon- 
struction work if they can be used 
by the military organization. 








struction work be undertaken in 
the civil hospitals. The hospi- 
tals want to do their bit, and 
the work and skill of civilian 
institutions should be used. 

Dr. W. G. Nealley, superin- 
tendent of Brooklyn Hospital, 
who is a member of Mayor 
Mitchel’s Defense Committee for 
New York City, spoke of short- 
course nursing, and said that 
nine months’ intensive training 
in a hospital is better than a nine 
months’ credit.for study some- 
where else, and that it might be 
worth while to lower the en- 
trance requirements to get more 
students. 

Major Smith answered a num- 
ber of the questions that had 
been raised. He opposed letting 
down the’ bars as to training 
school entrance requirements, on 
the ground that these standards 


Hospital, Chicago, spoke of the 
difficulty of increasing the number of student nurses, 
and suggested giving a full year’s credit to college 
graduates, enabling them to graduate in two years 
instead of three, as a means of getting more nurses. 

Dr. Cleveland H. Shutt, Hospital Commissioner of 
St. Louis, urged more action by Congress in behalf of 
the hospitals, looking to assurance of reasonable 
care in the hospitals. Hospital requirements should 
be standardized and maintained. 

Mr. R. P. Borden, of Fall River, Mass., a trustee of 
the association, said that civil hospitals should be used 
for reconstruction purposes, and that he still hopes 


might never be restored. It 
would be better, in his opinion, to graduate seniors 
early than to risk losing standards which it has re- 
quired such hard work to obtain. He did not believe 
it would prove practicable to utilize civilian hospitals. 
They are not equipped, he contended, to handle recon- 
struction work, and it would mean a tremendous 
duplication of vocational training facilities. Large 
numbers, handled in large hospitals under strictly 
military control, are what is needed. 

“Advice,” he commented, referring to Mr. Borden’s 
suggestion, “is the cheapest thing in Washington. 

(Continued on page 42) 
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War Hospitals Just Back of Fighting Line 


Needs of Wounded Have Caused Casualty Clearing Stations 


One of the most intéresting features of the Cleve- 
land convention of the American Hospital Associa- 
tion was the description of work in the war hos- 
pitals of France, brought back by those who have 
participated in it. These talks, all informal, were 
listened to with more interest, possibly, than any 
other one feature. 

Dr. C. E. Hoover, of Cleveland, assistant director 
of the Lakeside Hospital base hospital unit, who 
was part of the first unit to get to France, spoke in- 
terestingly of the work over there. He emphasized 
the great service of women in France, and spoke of 
the hearty co-operation given by Great Britain. 
The medical organization for war service is simple, 
but effective. Record-keeping is not burdensome, 
but only so much as necessary to follow the 
wounded man from the time he is received until 
discharged. 

Dressing stations are established just behind the 
fighting line. These are hazardous positions, but 
are necessary. The casualty clearing station is 
next. From here cases that can be moved are sent 
to the base hospital, and those that cannot are kept 
at the casualty clearing station. The surgical work 
is purely emergency, consisting largely of amputa- 
tive surgery, including trimming and clearing away 
ragged tissue. Patients sent to the base hospitals 
are not kept long, being sent either to the con- 
valescent camp or “Blighty,” as England is called. 
The surgeon, therefore, sees his patients only a short 
time at the c. c. or base, few for more than a week. 

It is in the hospitals in “Blighty” that reparative 
surgery is undertaken. Our base hospitals may be 
in France, England or America. American hospi- 
tal organization will naturally imitate that of the 
allies. The quality most needed by the surgeon at 
the casualty clearing station is judgment, and, while 
many kinds of service cannot be given, the surgery 
and medicine offered are humanitarian and sound. 

Miss Minnie Goodnow, who went to France with 
the second contingent of the Harvard unit two years 
ago, gave a remarkably interesting account of her 
experiences. She began by saying that there was 
an excess of executives, a great many of those who 
made up the unit having had executive experience. 
She worked in tent wards, ranging in size from 38 
to 60 beds. The appliances are all simple, and it 
was a revelation to find that good work could be 
done with crude equipment, and little of it. Cracker 
boxes were used in lieu of drug- and linen-rooms. 
The hot water supply was in a big kettle out in the 
yard. The operating room, though simple, was 
good. Good X-ray equipment was absolutely es- 
sential, and the personnel was- excellent. 


To Be Pushed Up Close to Trenches—How System Works 





It was quite worth while, Miss Goodnow said, to 
go over and find how little you need to do good 
work. It was also possible, she added, to teach the 
doctors economy, as they realized that the supply of 
gauze, adhesive, etc., might give out. 

The nurses experience a few hardships, but they 
don’t notice them. You are never warm, rarely 
dry, and never get exactly what you want to eat, 
she said, but you put on more clothes and buy 
blankets if you need them. If anyone complains, 
the reply is, “Think of the boys in the trenches,” 
and the complaint ceases. 

She served in a French war hospital, where 
trained orderlies, almost as valuable as nurses, were 
in service. The strictly French hospitals are poor, 
and badly equipped. A few more supplies make a 
great difference. A little American clearing house 
has been established to distribute excess supplies to 
the French hospitals that need them. 

The war hospitals are not heated. In a four-story 
building occupied as a hospital there was one smal! 
stove. The equipment was simple but ample. At 
Dr. Blake’s hospital in Paris there was more elab- 
orate equipment for fracture cases, etc. Most of the 
splints and other special equipment have been made 
by the doctors themselves. 

Nurses’ aids are not an unmixed blessing, but 
about three-fourths of them succeed. There is some 
jealousy between the trained and untrained women. 
There is a great deal of work that can be done by a 
probationer. The auxiliary is usually a well edu- 
cated woman, who is quick to learn and is dead in 
earnest. 

That is the big thing you get in the war zone. 
Most of those who went over did so for the expe- 
rience, or with some other more or less selfish mo- 
tive. But all of that is knocked out of you after a 
little. You learn to do the thing that needs to be 
done. You can’t pick your job—even nobility per- 
forms menial tasks. That is a good thing for 
Americans to learn. You get to feel that it is worth 
while to live where everybody is working for the 
general good, and are ashamed to have your own 
personal affairs on hand. That is the most beauti- 
ful feature of the whole thing. 

An interesting talk on “War Hospitals” was madc 
by Mr. Charles Butler, a New York architect, who 
has done considerable work along this line in 

France. He explained how the wounded are han- 
dled, being taken to the first aid station for a dress- 
ing, then to the advanced station fifty yards back 
of the line, and then to the battalion dressing sta- 
tion, these being reached by means of intercom- 
municating trenches. 
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HOSPITAL 


Create Institutional Spirit 


“Hospitalize” Employe and Make 
Him See Beyond The Pay Envelope 


MR. PLINY O. CLARK. 


Superintendent of Ohio Valley General Hospital, Wheeling, 
W. Va. 


It’s not a good thing for patients to like the hos- 
pital too well, but it’s a great thing for employes 
to like it. 

That was the suggestion of Mr. Pliny O. Clark, 
superintendent of the Ohio Valley General Hos- 
pital, Wheeling, W. Va., to the members of the 
American Hospital Association at the Cleveland 
convention, in his talk on “Hospitalism, Causes and 
Treatment.” 

He discussed the aspects of the problem as it 
affects the patients, showing that poverty, physical 
handicaps, improper diagnosis and follow-up and 
other features enter into it, and suggesting that 
adequate facilities for diagnosing diseases, coupled 
with active work by a social service department, 
will do much to meet the situation. A chaplain of 
large experience, who has a firm hold on life’s great 
realities, can help to lift many out of the state of 
mind which makes for hospitalism. 

Dealing then with the important question of 
creating the institutional spirit among employes, 
Mr. Clark said: 


Hospitalism on the part of employes is a most desirable 
feature. They must see in the hospital more than the pay 
envelope. Loyal and steadfast workers are needed, and in 
these days of high wages paid by the commercial employer 
it is the duty of the superintendent to encourage his help, 
and to provide an incentive for employes in the form of 
opportunity for advancement. Instead of over-much firing, 
try training employes. The creation of a better organization, 
and the study of the work of each individual employe, with 


MANAGEMENT 19 


a view to development along lines which are suggested by 
this study, will make for greater satisfaction with hospital 
work, 

The bonus system may be used by assigning a block of 
work to each employe, and paying extra wages for additional 
performance. The money appeal is always strong. Senti- 
ment can be appealed to by having a roll of honor, and 
awarding a pin or badge to be worn by the meritorious em- 
ploye. Classes in English for foreigners among the help 
and classes in sewing for the women should be started. 
The latter are a source of profit. 

Instead of providing free treatment in case of sickness, give 
the employe an insurance policy covering this feature, so 
that he will appreciate its value. Instead of furnishing food 
without question, provide meal tickets and have these punched, 
in order that the value of this feature may be understood. 
Then when comparing his condition with that of others in 
outside work, the employe will include these items and make 
a proper comparison. 


How to Organize Pay Clinic 


Dr. Warner Says It’s Easy to Finance 
It and That It Ends Dispensary Abuse 


Dr. A. R. Warner, superintendent of Lakeside 
Hospital, Cleveland, gave members of the Ameri- 
can Hospital Association some interesting facts re- 
garding the modus operandi of a pay clinic. Lake- 
side started one last April. Speaking at the Cleve- 
land convention, he said: 

“I thought it was going to be a task, but it 
proved to be very simple, indeed. We expected that 
eventually it would be self-supporting, but thought 
it would run behind for the rest of this year. The 
trustees volunteered to take care of the expense. 

“We started it with two departments—syphilis 
and genito-urinary—and have the clinic - three 
nights a week. The charge is fifty cents per visit, 
with the ordinary drug-store charge for medicines, 
but considerably less than would be charged for sal- 
varsan. 

“Expenses have been $250 a month, while the re- 
ceipts have climbed from $40 the first month to 
$240 in August, with the certainty that expenses 
will be paid hereafter. As funds are added, other 
clinics will be started and the full dispensary will 
be put in operation. 

“The organization is simple. All of the em- 
ployes are hospital people, with whom arrange- 
ments were made to stay three evenings a week. 
They are paid extra for this. The hospital is al- 
lowed amount for overhead, including 
heat, light, etc. The physicians are paid $5 a 
night, with the understanding that they would fin- 
ish their work in two hours. If the work called 
for more time, they were to get additional remu- 
neration or more men were to be employed. We 
shall need more, it has been found, for our syphilis 
clinic. 

“We have a clerk who takes care of the admin- 
istrative records, a nurse who assists in giving sal- 
varsan, an orderly and the physicians. 

“Any hospital, with or without a dispensary, 
can establish a pay clinic without difficulty. Through 
it abuse of the dispensary is ended.” 


a proper 
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Standard Methods of Accounting Suggested 


Classification of Hospital Patients Outlined and 
Distribution of Expense by Departments Analyzed 


Two Cleveland hospital superintendents gave the 
American Hospital Association some new ideas on 
accounting methods at the Cleveland convention. 
Progress is being made, especially in the direction 
of standardization, and it is expected that the rec- 
ommendations which they made will be generally 
adopted. 

ari OAS 
Hospital and chairman of the Committee on Ac- 


R. Warner, superintendent of Lakeside 


counting, made a report supplementing an elaborate 
and valuable study of the whole question at the 
Philadelphia convention in 1916. He referred to the 
necessity of standardizing hospital accounting, and 
said that the amount of hospital treatment given 
in a year is the first thing to be standardized. The 
committee recommended that all hospital patients 
be classified as follows: 

Mirst, pay patients, including all those paying 
an amount equal to or above the cost of their care; 
second, part-pay, including all those paying some- 
thing, but not the full cost of their care, and third, 
free patients, those who pay nothing. 

The hospital should report the number receiving 
care, the number of days of treatment and the 
amount of money received. The account should 
be transferred as the status of the patient changes, 
as not infrequently happens. 

It is a universal custom to send to the office a 
census report showing the number of patients on 
the wards every night. A full day of hospital care 


is credited for each of these. This is the most 
accurate method that can be practically instituted, 
and it was recommended that the system be adopted 
as a standard. 

The total cost of operating the hospital, divided 
by the number of hospital days, gives the average 
per capita cost. There is not much difference be- 
tween the maintenance cost of ward and private 
patients, as the greater expense for food, plumbing, 
etc., for the private patient is offset by the reduced 
nursing expense which follows the employment of 
many special nurses. 

Separate capital and maintenance accounts should 
be kept. Separate accounts should also be kept of 
cases which remain in the hospital less than 24 
hours. 

The essential figure in the dispensary report is 
the number of new persons admitted and the num- 
ber of visits made. Don’t mix hospital and dis- 
pensary figures. Figure the proportional overhead, 
including heat, light, etc., and separate every com- 
mon figure. This can easily be done by consider- 


ing the number of rooms and the size of the space 
to be maintained. The total maintenance cost di- 
vided by the number of visits gives the cost per 
visit, corresponding to the per capita figure for the 
hospital. 

E. Chapman, 
superintendent of Mount Sinai Hospital, Cleveland, 
his paper on “The Equalization of Departments in 
Accounting” was read by Mr. C. B. Hildreth, super- 
intendent of St. Luke’s Hospital, Cleveland. 


Owing to the illness of Mr. F. 


The importance of proper distribution of hospital 
income was emphasized, and the following heads 
for this purpose indicated: board of patients, board 
of nurses, operating room, anesthesia, laboratory, 
X-ray, drugs, out-patients, emergency and miscel- 
laneous. 

In the same way expense can be charged under 
different heads, separated as follows: administra- 
tion, professional care of patients, nursing, surgical 
supplies and drugs, anesthesia, laboratory, X-ray, 
dietary, commissary, housekeeping, laundry, heat, 
light and power, maintenance and repairs, out- 
patient department and miscellaneous. 

Charge all bills to stores account and charge 
supplies actually used in any given month to the 
This is the only equitable 
the 
This is not burdensome, and 


proper department. 


method of distributing expense. Take a 
monthly inventory. 
should not take over eight hours. 

Too much stress cannot be laid on the importance 
of knowing where everything goes. By means 
of requisitions and weekly supply days, when all 
departments gauge their needs for the coming 
week, a close check can be kept on supplies. 


On 


this the purchase date, cost and other data regard- 


A loose-leaf book is kept in the store-room. 


ing each item of supplies are entered. There is a 
column for the amount on hand, and a proper entry 
is made for additions to or deductions from the 
stock, so that the sheet serves the purpose of 
There is a separate sheet 
for each commodity. Although the kitchen sup- 
plies are not kept in the general store-room, the 
records are handled there like everything else. 


a perpetual inventory. 


Make your classification represent the cost of 
operating all departments. For instance, medical 
forms should not be charged to administrative 
expense. The superintendent wants to know what 
the The ward is 
the unit, and the system should show the cost of 
operating each ward, with general expenses divided 


among the various producing ‘units. 


cost of each producing unit is. 
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Charting Consumption of Supplies Cuts Costs 


Dr. Moss Tells of Fine Results of Graphic Method of Dem- 
onstrating Variations in Expense— Other Practical Plans 


Getting with 


management was the subject for many of the for- 


economy efficiency in hospital 
mal addresses and informal discussions at the con- 
vention of the American Hospital Association in 
Cleveland. Some of the most practical and inter- 
esting solutions of the problem are presented in 
this article. 

Dr. H. J. Moss, superintendent of the Hebrew Hos- 
pital, Baltimore, spoke on “Controlling Basis for the 
Economic Use of Supplies.” Dr. Moss referred to 
the extraordinary advance in the cost of practically 
all materials used in the hospital, and said that it must 
either raise rates, buy cheaper grades or undertake 
conservation of supplies. He opposed increasing ward 
rates, but said that service should be rendered to the 
needy. Buying low-quality goods is poor economy, 
so that conservation should be undertaken. 

The superintendent should be alert in drawing 
up timely contracts. Proper control of food and 
supplies should be established. For doing this he 
described the system in effect at the Hebrew Hos- 
pital, where charts are drafted daily as a means 
of showing the increase or decrease in the consump- 
tion of each item, the curve thus established show- 
ing the greater or smaller amount of supplies used. 
The number of patients in the hospital is the in- 
dicator used in the chart, which shows graphically 
whether the consumption is in direct proportion 
to the change in this number. 

Even such things as ice consumption, coal con- 
sumption, telephone calls, etc., are charted. Dr. 
Moss showed a number of slides, indicating the 
method of preparing the charts, and these showed 
a material decrease in the consumption after this 
system of control was established. The help be- 
came interested in saving, and anxious to make a 
good showing. In making up the chart, which is 
on a quantitative basis, prices are converted into 
quantities, so as to show the actual amounts used. 
The curve then shows the variation from day to 
day. 

Short-cuts to economy, suggested at the Small 
Hospital Section included having one 
meatless day a week; serving short orders of but- 


meeting, 


ter; using macaroni and cheese; eliminating lamb- 
chops; having a bread-board at nurses’ and maids’ 
table and cutting bread as asked for; putting granu- 
‘ated sugar on cereal and lump sugar in coffee as 
served ; having two fish days and one vegetable day ; 
reclaiming cotton from clean cases and sending it to 
mattress factories for carding at the rate of two 
cents a pound. 


How to wash gauze for re-use was inquired 
about, and the method suggested was to wash it in 
the laundry equipment, separately, of course, from 
everything else, and then sterilize it. 

In connection with economy it was urged that the 
the 
sources of waste, and personal effort with them is 
them 


extravagance of doctors is one of greatest 


needed to impress with the necessity of 
greater care. 

A question developed the fact that some hospi- 
tals keep cows, and think that they are profitable. 
State hospitals are able to use their patients to milk 
their cows and do other kinds of farm work. 

Dr. Walter Morritt, of Colorado Springs, Col., 
read a paper on “Practical Hospital Economics” 
that contained so many excellent suggestions that 
Miss Char- 
Garrison, of Mich., in 
the that could 
afford to use higher priced help in their kitchens. 


it will be published in full next month. 
lotte 
cussion of 


Kalamazoo, her dis- 


paper, said hospitals 
She also recommended employing people from forty 
to forty-five years old, saying that an appreciation 
of values is seldom found in the younger employes. 
Pass technical magazines on to the department 
heads, she recommended. Let them visit other hos- 
Don’t take too 


much responsibility yourself, but throw some of it 


pitals and see what they are doing. 
to your associates. Selling junk and rubbish not 
only produces revenue, but gets rid of a fire hazard. 
Have the nurses confer with patients on general 
diet as to what they want, and the plates will come 
Have 
a definite time and place for giving out supplies. 


back clean and waste be reduced one-third. 


Miss Cole, of St. Louis, speaking of increasing 
room rates, said that the rather unusual plan had 
been used of making the greatest increases on the 
higher priced rooms, the $24 rooms being increased 
5 per cent, the $35 rooms 10 per’cent, and so on. 

Dr. A. B. Ancker, superintendent of the City and 
County Hospital of St. Paul, said that a low per 
capita cost is not an indication of poor service. If 
the methods used in the average hospital, he con- 
tended, were applied in a mercantile house, it would 
go into bankruptcy. He mentioned as one instance 
the waste of bread, whole slices frequently going 
into the garbage. In his institution no bread is 
being sent out except that from the contagious 
ward, which is burned. By eliminating sentimen- 
talism and hysteria, the hospital can be run at much 
less cost and the best interests of the patient still 
be served. If you are wasting money in the oper- 
ating room, you are wasting money that could be 


used for the patients’ comfort. 
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Publicity Valuable Factor in Hospital Work 


How Activities of Institution Can be Converted Into News 


Publicity for the hospital proved to be one of 
the most absorbing topics of the Cleveland conven- 
tion. Incidentally, a sturdy champion contended 
for paid advertising as a means of developing pub- 
lic appreciation of hospital service, in addition to 
the use of the news columns of the daily papers to 
record the activities of the institution. 

Mr. Frederick D. Greene, secretary of the Untied 
Hospital Fund, New York, spoke on “Publicity as 
a Means of Education and Support.” He said that 
the proper motto for a hospital is, “Do all the good 
you can to all the people you can—and let every- 
body know it.” The hospital which rebuffs visitors 
and refuses to enlighten the reporter, he said, is 
not likely to develop a large body of contributors. 
The educational function of a hospital should be 
developed, and this means giving publicity to its 
work. The activities and needs of the hospital 
should be interpreted to the public. The hospitals 
are under moral and often legal obligation to give a 
full account of their stewardship. 

Some definite person should be in charge of pub- 
licity. In every community there are newspaper 
men who would be glad to do this as their bit. But 
they cannot make bricks without straw, and there- 
fore all departments should report everything of 
news value. The publicity matter of the hospitals 
should pulsate with heart-throbs. Publicity turns 
facts into news. 

Good publicity and good business demand up-to- 
date methods of accounting, Mr. Greene said, refer- 
ring to the uniform system adopted in New York. 
Usually reports of hospitals are hard to get in- 
formation out of, and he gave a number of instances 
of glaring inaccuracies which have been discovered 
in some of them. 

The value of advertising in money-raising cam- 
paigns was referred to, and Mr. Greene told the 
story of “Smiling Joe,” through whom an appeal 
for a hospital for cripples was effectively made in 
magazine and newspaper ads. He believes, how- 
ever, that paid advertising does not pay under or- 
dinary conditions, and that people are looking for 
the news, so that items of news are most valuable in 
getting results. He admitted, however, that a 
great cause and an urgent need often make paid 
advertising advisable. 

In connection with hospital reports, the speaker 
urged that medical statistics be separately com- 
piled, and that less space be devoted to listing of- 
ficers and graduates of the training school. A lib- 
eral use of pictures in the report will add to its in- 
terest. 

Don’t put the hospital on 


a “Please,” or “Thank 


Items—-Possibilities of Paid Advertising Are Outlined 





you” basis, he said. Don’t go as a suppliant, but 
address the public because the whole community 
is interested in the successful operation of the hos- 
pital. 

Dr. John M. Peters, superintendent of Rhode Is- 
land Hospital, of Providence, discussed the paper, 
saying that a systematic method of publicity has 
been adopted there. Advance proofs of reports are 
sent to the newspapers, with the result that several 
columns are given each year to recording the work 
of the institution. Special times are set aside for 
appeals for money, these being made in the fall and 
spring. Written appeals are sent out, while an- 
nouncements are also published in the newspapers. 
As the result of one of these semi-annual efforts, 
$4,000 was raised for the children’s work this year. 
A list of “prospects” is made up by taking the 
names of taxpayers, and asking them to take one 
or more shares in the guarantors’ fund, with the 
understanding that they would not be called on to 
pay more than $100 a year per share. In this way 
$22,000 or more is raised each year. Newspaper 
stories of the hospital work are frequently printed. 
Pictures are valuable and have a strong appeal, Dr. 


’ Peters said. 


Dr. F. K. Camp, superintendent of Wesley Hos- 
pital, Oklahoma City, Okla., whose publicity plans 


have been commented on heretofore in HospiTaA 
MANAGEMENT, differed with Dr. Greene on the 
subject of the value of paid advertising. In his 


case, he said, advertising has delivered the goods 
for Wesley. The institution started without a dol- 
lar, and its first $800 was invested in a multigraph. 

“*You have got to be a ‘go-getter,’” Dr. Camp 
said he told the machine. 

Letters were sent out to the doctors of the state, 
telling them about the hospital, which was located 
on the eleventh and twelfth floors of an office build- 
ing. Through the multigraph and through the 
newspapers the public was interested in the hospi- 
tal located “up above the dust, noise and flies, 
where the breezes blow and the air is pure.” 

The hospital is now spending $1,800 a year for 
paid newspaper advertising, and has found that it 
pays. Dr. Camp does not believe that the public 
dodges the ads, and he has constant evidence that 
people are reading them. Educational work has 
been done which has made the public realize that 
the hospital is a better place to be sick in than the 
home, and that it is not a doleful place. One ad 
even urged people to spend their vacations in the 
hospital, pointing out that if they needed an oper- 
ation, that was the best and most convenient time 


to have it. 
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DR. J. W. FOWLER, 
Superintendent Louisville City Hospital, Louisville, Ky. 


Dr. Fowler, who is not only superintendent of the 
Louisville City Hospital, but had a large share in the 
planning and construction of its splendid million-dollar 
plant, is a typical Southerner, and is blessed with 
an attractive personality and the ability to say what 
he wants to say in a graceful and effective manner. He 
is a strong believer in association effort in the hospital 
field, and is chairman of the Louisville Hospital Asso- 
ciation, organized in 1916. He has taken a prominent 
part in the meetings of the American Hospital Asso- 
ciation, and made the response on behalf of the 
association to the address of welcome at the Cleve- 
land convention. Dr. Fowler is a convincing writer, 
and has contributed articles on hospital subjects to 
HospiraL MANAGEMENT and other magazines. 

Dr. J. B. Wright has been appointed superintendent 
and Miss Hattie Ott superintendent of ntrses at 
Woodlawn Hospital, Dallas, Tex. It is a tuberculosis 
sanatorium. 

Dr. Henry Baldwin, superintendent of the District 
Tuberculosis Hospital, Springfield, O., has resigned. 
Miss Gertrude Schlumberger, superintendent of nurs- 
es, is in charge. 

Dr. J. J. Bentley has retired as superintendent of 
Ensworth Hospital, St. Joseph, Mo., after a service 
of nineteen years. He is seventy-eight years old. Dr. 
J. R. Harper has succeeded him. 
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Dr. Hiram J. Smith, assistant superintendent of the 
Anna, IIl., State Hospital, has been appointed super- 
intendent of the Illinois Charitable Eye and Ear In- 
firmary, Chicago. 

Dr. P. E. Williams has been appointed superintend- 
ent of the State Hospital No. 2 at St. Joseph, Mo. 
He succeeds Dr. E. H. Bullock. 

Dr. J. F. Norris has been made superintendent of 
the Somerset, Pa., Hospital for the Insane. 

Miss Mary B. Austin has been appointed superin- 
tendent of the Bartholomew County Public Hospital, 
Columbus, Ind. 
who is leaving with a base hospital for France. 

Mrs. Allie P. McLaughlin, superintendent of the 
Nebraska Methodist Episcopal Hospital, Omaha, has 


She succeeds Miss Eleanor Ryan, 


resigned after twenty-seven years’ service. 
Miss Elizabeth Hennessey is superintendent of the 
new Lyons, N. Y., Hospital. 


Dietitians Will Organize 
Cleveland Conference to be Held Octo- 


ber 18-20—News of Ohio Institutions 





Ohio, which has just had the honor of entertaining 
the American Hospital Association convention, is in 
the limelight again with a Dietitians’ Conference, which 
will be held at the Hollenden Hotel, Cleveland, Octo- 
ber 18-20. 

It is hoped to form a permanent organization, and 
to become a section of the American Hospital Associa- 
tion. Miss Lulu Graves, dietitian of Lakeside Hospi- 
tal, Cleveland, is the moving spirit of the enterprise. 


Notes of Ohio Hospitals 


Mr. Howell Wright, executive secretary of the 
Cleveland Hospital Council, has called attention to 
the fact that a $1,000,000 bond issue for hospital pur- 
poses has been authorized by the local council, and has 
urged the hospitals to get behind it and see that it is 
voted by the people. 

Miss C. M. Wilson, formrly assistant superintend- 
ent of the Warren City Hospital, has gone to Franklin, 
Pa., as superintendent of the Franklin Hospital. She 
succeeded Miss Dice, who has gone to Lakeside Hospi- 
tal, Cleveland, as assistant superintendent of nurses. 

The Miami Valley Hospital, Dayton, O., of which 
Dr. E. R. Crew is superintendent, is building an addi- 
tion of 55 rooms, including dining-room and class 
rooms, to its nurses’ home. 

The Odd Fellows’ Home, Springfield, has recently 
opened a 35-bed hospital, which will be operated in 
connection with the home. 

The Toledo Hospital School for Nurses has organ- 
ized a stringed instrument orchestra, composed of nine 
pupil nurses, who are under competent direction. The 
nurses’ home has recently been renovated and decorat- 
ed, as well as refurnished. 

Robinwood Hospital, Toledo, has recently completed 
a new power house and laundry and a nurses’ home. 
This has had the effect of increasing the bed capacity 
of the hospital, of which Miss Dorothy Neer is super- 
intendent. 
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Hospital Convention Calendar 


Dietitians’ Conference, Cleveland, O., Octo- 
ber 18-20. 

Hospital Standardization Conference, Ameri- 
can College of Surgeons, Chicago, October 
19 and 20. 

Ohio Hospital Association, Cleveland, May 23-25, 
1918. 

American Association of Industrial Physicians 
and Surgeons, Chicago, June, 1918. 

American Hospital Association, Washington, 
D. C., September, 1918. 











Liberty Bonds as 
Hospital Investments 

The second issue of Liberty Bonds carries an ex- 
ceptionally high rate of interest for a Government 
obligation—4 per cent. This suggests that many hos- 
pitals would find it well worth while, from a practical 
as well as a patriotic standpoint, to invest in these 
bonds, if they have other investments maturing or in- 
come accounts which are to be disposed of in this way. 

Even if the hospital is endeavoring to maintain a 
definite average income on its endowment, so as to net, 
say, 5 per cent, it can afford to take less than the aver- 
age return on Liberty Bonds, in view of the fact that 
they represent the acme of safety, the big feature that 
should be outstanding in the case of hospital invest- 
ments. Other investments may bring up the average 
to the required point. 

It may be pointed out that in view of the necessity of 
financing Government requirements to the extent of 
thirteen billions by next July, which are the present 
fiscal plans, other good bonds are available at less than 
the usual figures, making them particularly attractive 
from the investment standpoint. This is true; and yet, 
as suggested, the opportunity of hospitals to serve the 
nation’s needs by participation in the Liberty Loan is 
too important to be disregarded. 

If you can possibly arrange to do it, place your order 
with your local bank for Liberty Bonds. 


Stay on the Job, 
Hospital Superintendents 

An exceedingly suggestive and timely warning was 
uttered at the Cleveland convention by Miss Minnie 
Goodnow, who has had considerable experience in the 
war zone. She found that many of those in the nursing 
contingents were former hospital superintendents, and 
that the organizations were really top-heavy with ex- 
ecutive talent. , 

Before the United States got into the war, nurses 
went to the front at their own expense, and there was 
perhaps some excuse for those of means leaving posi- 
tions of this kind to offer their services. 'But this is 
not the case today. The Red Cross is paying its nurses, 
and there is no reason why superintendents and other 
hospital executives should give up their positions and 
take places which could be just as well filled by others 
without their executive training. 

Hospital superintendents are not plentiful, and those 
who are able in this work are really scarce. Con- 
servation of man- and woman-power and the service 
of the best interests of the country would seem to in- 
dicate the importance of keeping hospital work up to 
a high standard, and of keeping hospital administrators 
of experience and ability on the job. 

War work is interesting, and the idea appeals to the 
imagination. The daily round of duties in a hospital 
has little of romance about it, and the requirements 
physically and mentally are severe. Yet the chances 
are that the administrator who refrains from leaving 
a hospital superintendency, and who stays at home to 
give service in a place for which she is well fitted, is 
doing more and bigger work for humanity than could 
be accomplished even in France. 

This is a suggestion to hospital superintendents, and 
especially to women, that we hope will be heeded. 


Washington as a 


Convention City 

Washington, D. C., was decided upon at the Cleve- 
land convention of the American Hospital Association 
as the 1918 meeting place. Apparently it was the feel- 
ing that the war would still be in progress next year, 
and that it would be well to have the convention at the 
seat of the Government, so as to get close to the leaders 
of the various departments. 

From what HospirAL MANAGEMENT knows of con- 
gestion in Washington, it seems to us that this was a 
particularly unfortunate choice. Washington hotels 
are crowded, Government departments are encroaching 
on hotel and office space given over to other purposes 
heretofore, and it will be difficult, assuming that war 
conditions still prevail, to take care of a large crowd 
conveniently. 

It was not indicated that the Government desired to 
have the hospital people come to Washington. The 
headquarters of the association are to be moved there, 
and the organization will be able, through its executive 
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officers, to keep closely in touch with departments con- 
cerned with hospital affairs. Hence, disregarding the 
fact that Washington as a city is a mighty attractive 
place, filled with material for the sightseer, there seems 
to be no real reason why the convention should be held 
in the District. 

Indicating that Washington does not appear to be 
ideal from these standpoints, talk of taking the con- 
vention to another city is already being heard; and it 
is hoped, for the sake of the association, that the 1918 
meeting is held elsewhere if present conditions in 
Washington are in effect then. 


Handling Bed Cases 
In Industrial Hospitals 


In the average industrial hospital one finds com- 
paratively few beds. Ordinarily these beds are used to 
enable employes to recover from minor operations, 
to recuperate from shock or to get over an attack of 
illness that caused a cessation of work. [If it is neces- 
sary to care for the patient as a bed case, the plan is 
to send him to a general hospital. 

However, in large plants where the number of cases 
is such that the hospital can be organized on a 24-hour 
basis, and where a substantial number of beds can be 
kept filled, there is a strong argument in favor of 
handling this right at the emergency hospital. Such, 
at least, is the plan of the Ford Motor Company, whose 
hospital is described by Dr. James E. Mead, its chief 
surgeon, in the leading article of the Industrial Depart- 
ment in this issue. 

While the number of plants organized along lines 
suggesting the establishment of wards and the mainte- 
narice of beds is limited, the advantages to the em- 
ployer and employe are great enough to indicate that 
work of this type will grow. It is not a development 
with which the general hospitals need be concerned, be- 
cause it does not represent competition of an undesir- 


able character. 


Notes and Comment 

The State Sanatorium at Cresson, Pa., has estab- 
lished a cafeteria for the service of tuberculosis pa- 
tients who are also employes. About seventy-five are 
used in various light employments about the hospital. 

The new Misericordia Hospital, Philadelphia, which 
has been completed at a cost of $1,000,000, was dedi-. 
cated September 24 with elaborate ceremonies. It has 
a capacity of 500 beds and is in charge of the Sisters 
of Mercy. 

The Chester, Pa., Hospital has employed a Philadel- 
phia firm to lay out a plan for the improvement of the 
grounds, a feature to which all too little attention is 
given. 

Dr. J. O. Skinner, superintendent of Columbia Hos- 
pital, Washington, D. C., is sponsor of a movement to 
supply free medical service to the families of sailors 
and soldiers. The idea has been championed by the 
Army and Navy Register of Washington and is being 
widely discussed. 

The new nurses’ home at the Otter Tail County Tu- 


berculosis Sanitorium, Battle Lake, Minn., has been 
completed at a cost of $8,500, and is in use. It is occu- 
pied by Dr. A. G. Kessler, superintendent, and the 
nurses and employes. 


Compensation Is Discussed 


West Virginia Hospital Association to Ask 
Commissioner for Better Adjustment of Rates 


Discussion of the workmen’s compensation rates was 
featured at the annual meeting of the West Virginia 
Hospital Association at Fairmont October 1, and a 
committee was appointed to confer with the State 
Compensation Commissioner on the subject. The hos- 
pitals do not believe that the cost of hospital service 
is properly recognized in the present schedule of al- 
lowances. 

The association also sent a special petition to repre- 
sentatives in Congress asking their assistance in pre- 
venting taxation of alcohol used for hospital purposes, 
It was feared that it might be included in the war 
revenue bill. 

Officers were elected as follows: 

Dr. W. A. McMillan, McMillan Hospital, Charles- 
ton, president ; Dr. C. S. Hoffman, Hoffman Hospital, 
Keyser, first vice-president ; Dr. A. H. Kessler, Kess- 
ler Hospital, Huntington, second vice-president; Dr. 
R. E. Vickers, Mt. Hope Hospital, Huntington, third 
vice-president ; Dr. P. O. Clark, Ohio Valley General 
Hospital, Wheeling, secretary and treasurer. 





On Purchase of Alcohol 


Solicitor of Post Office Department Tells How 
Far Correspondence in “Dry” States May Go 


Mr. W. H. Lamar, Solicitor of the Post Office De- 
partment, has given HosprraL MANAGEMENT an opin- 
ion regarding the purchase of alcohol by hospitals in 
prohibition territory and the correspondence which 
is necessary in connection with it. He says: 

Methyl or wood alcohol and denatured alcohol are held 
not to be intoxicating liquors within the meaning of the Act 
referred to, and correspondence in relation to them is there- 
fore unaffected by it. 

Ethyl or grain alcohol is an intoxicating liquor and corre- 
spondence which has the effect of advertising or soliciting 
orders for it is unmailable to territory affected by the Act 
above cited. This law, however, does not affect the maila- 
bility of orders for intoxicating liquors in any case, and 
therefore does not prevent any hospital from _ sending 
through the mails orders for any alcohol it may need. Cor- 
respondence relative to the transportation of and settlement 
for alcohol so ordered, if unaccompanied by an advertise- 
ment or a solicitation of orders for intoxicating liquors, is 
not unmailable. 

Unsolicited quotations of prices and general price lists 
mailed by dealers are construed to be advertisements and 
solicitations within the meaning of the law. Whether a 
specific quotation of a price on a particular brand or kind of 
intoxicating liquor, made by a dealer in response to a direct 
request therefor, is a solicitation for an order within the 
meaning of the law, is now receiving the consideration of 
the department, and when a decision is reached you will be 
further advised on this point. 
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Extensive Work of Ford Medical Department 


Emergency Hospital Equipped with Operating Room, 
X-Ray Department and Ward—Training of First Aid Men 


By James E. Mead, M. D., Chief Surgeon Ford Motor Company, Detroit, Mich. 





\Yy 


[Editor’s Note: The following interesting account of the 
medical work in the largest automobile plant in the country 
is taken from the annual report of Dr. Mead, who also kindly 
supplied photographs of his department, from which the ac- 
companying illustrations were made.] 

During the fiscal year 1917, an average number of 
36,142 men were in the employ of the company of the 
home plant. The grand total passing through this 
department in that period was 558,869. 

In June, 1916, this department moved from its 
cramped and inadequate quarters to its new location 
at the southwest corner of “A” Building. The new 
Emergency Hospital is probably one of the most ex- 
tensive and completely equipped of its kind in Amer- 
ica, and, for the purpose intended, would be almost 
ideal if additional space could be assigned to it. Ac- 
cording to the many visitors who have observed hos- 
pitals extensively throughout the country, our operat- 
ing room is surpassed by none they have seen. The 
X-ray room, redressing room, laboratory and offices 
are adequate for the present volume of business. 











OPERATING ROOM OF EMERGENCY HOSPITAL OF FORD MOTOR COMPANY 


Originally the ward was intended for temporary 
use only, but on account of the convenience, practi- 
cability and saving in outside hospital bills, it has been 
used for the past six months for the accommodation of 
patients needing care over extended periods. There 
are at present seven available beds in the ward. 

‘At the present time there are, scattered throughout 
the factory at the most convenient locations, six first 
aid stations, where a great many redressings are done, 
and where injuries of a slight nature receive attention. 
Each one is in charge of a first aid man, who is not 
only carefully taught his duties, but also his limita- 
tions. They are permitted to do redressings and attend 
to the slightest injuries only. Any case requiring instru- 
ments, or which will cause loss of time to the employe, 
is sent to the main hospital, where a graduate physi- 
cian takes charge. The establishment of these stations 
has been the means of saving an immense amount of 
time, on account of the great area covered by the 


plant. 
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TWO VIEWS IN EMERGENCY HOSPITAL OF FORD MOTOR COMPANY 
At the Left is Shown the X-Ray Room, Equipped With a Wappler Outfit, and at the Right the Redressing Room. 


A set of examining rooms have been built adjoining 
the employment office, occupying the space formerly 
used for the hospital. These rooms are so arranged 
that any number of men up to two hundred can be 
taken care of per day. A most thorough examination 
is made of every man entering the employ of the com- 
pany, and those already employed are being examined 
as rapidly as possible. During the year 31,715 exami- 
nations have been made. A large number of employes 
have been examined two or more times. However, 
to date, 16,920 different employes have been examined. 

If, in the general examination (which includes urin- 
alysis and the taking of the blood pressure) any sus- 
picious condition is found, the person is recommended 
for a special examination by an expert in that line. 
As it has been the policy of the company to reject 
n0 One on account of physical defects, the percentage 
of imperfect men naturally is quite large in this fac- 
tory. 

In order to adjust so many defective men to work 
appropriate to their condition and to get the greatest 
efficiency from their labors, the Transfer Department 
has developed. By the systematic method in use, a 
great volume of work in this line can be accomplished 
with a comparatively small staff. This means the most 
equitable adjustment in all cases. 

One serious problem has arisen, the solution of 
which is very important. This refers to the handling 
of epileptics and those mentally deficient. At the pres- 
ent time there are between eighty and one hundred 
such cases in the employ of the company, and others 
are constantly presenting themselves. All in these two 
classes are invariably given jobs with the least danger, 
but at best there is liability for accident to a person in 
one of his seizures, and great annoyance and often 
danger to fellow employes. 

The subject of tuberculosis, the greatest problem 
in this, as well as every other factory, is presented in 
the report of that department. 

During the year twenty operations have been per- 
formed for the radical cure of hernia. These opera- 


tions were performed on employes who were in urgent 
need of attention and were financially unable to pay 
for the services of an outside doctor. It is customary 
to charge these patients a nominal sum for the opera- 
tion and for the hospital expenses, the amount to be 
paid back to the company in small installments. 

The work of the Department of Hygiene during the 
year has been productive of excellent results in im- 
proving the hygienic conditions in the factory, and in 
several instances has been of considerable economical 
saving to the company. 

On September 1, 1916, the practice of recording all 
stretcher calls was started. During the eleven months 
ending July 31, 1917, a total of 838 calls were made. 
The calls average 44 per month for injury, 17 for sick- 
ness, and 6 for epilepsy, and about 8 for miscellaneous 
reasons. The average time consumed in making each 
call is 11.5 minutes. There are three wheel stretchers 
in use at the present time, all of which are equipped 
with an emergency bag, splints, and electric siren 
horns. 

All medical supplies used by the various Ford 
branches throughout the country are obtained by re- 
quisition on this department. This enables the buying 
of supplies in large quantities and, consequently at the 
minimum price. The saving resulting from this meth- 
od is considerable during the year. 

In connection with this department a training school 
for first aid men is maintained. The course of study 
includes classes in anatomy, physiology, therapeutics, 
pharmaceutics, minor surgery and hygiene, and lasts 
for fourteen weeks. The classes are for an hour each 
day during this time. After having satisfactorily 
passed an examination in the various studies, the mem- 
bers of the class are given a certificate of proficiency. 
Men who have successfully completed this course, and 
who have had six months or more of practical work 
in this department, are as well qualified in this line of 
work as graduates of any regular nurses’ training 
school. Of those taking this course to date twelve 
have passed and received certificates. 
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Shortening Period of Disability After Injury 


Team Work by Plant Physician, Employment Manager 
and Safety Engineer Helps to Put Man Back on the Job 


[Editor's Note: The following is a portion of a paper 
read at the annual congress of the National Safety Council 
in New York September 11-14. In view of the pressure for 
production, getting the injured man back to work is the big 
problem in industry today.] 

My subject really should be, “What to Do After 
the Injury.” I will outline a system which we have 
developed at the plant of the Norton Company to over- 
come certain difficulties common to most all industries 
in handling the employe after an injury. 

When an employe is injured it is then the duty of 
the plant physician at the time of the first treatment 
of the injury to decide: 

1. Can the man return immediately to his old job 
without a chance of further injury? 

2. Must he be temporarily prohibited from work- 
ing, or, in other words, placed on a period of enforced 
absence ? 

3. Or can he return to work immediately by being 
transferred to a different character of work, which he 
can perform without chance of further injury ? 

Of course, in most cases the answer is obvious, 
but there are a great number which require rare judg- 
ment based upon a thorough familiarity with the job 
analyses, either by the physician or his advisors. His 
logical advisors should be the safety engineer and the 
employment manager. 

Right here, let me remark, is a very strong argu- 
ment favoring the plant physician over the outside 
physician. The outside physician, as a general rule, 
has little or no knowledge of the industrial conditions 
under which his patient is employed, and his judgment 
as to whether the man should return to work or not 
is only a guess at best. He can very easily work an 
injustice not only upon the employe but the employer 
by keeping the man from returning to work when he 
is really physically fit to do so. 

This incurs a loss of full wage earning time to 
the man and increases the employer’s compensation 
burden. Furthermore, this compels the employer to 
place a new man on the job, and incurs an item of 
turnover expense, which, based upon the estimates of 
our best authorities, ranges from $25 to $50. Then, 
too, he may judge that the man is able to return to 
work, when such is really not the case. Then the 
man aggravates his injury, suffers a setback, and 
loses more full-time wage earning power than is nec- 
essary. Also the employer, or his insurance carrier, 
suffers an increased compensation burden. 

In minor foot and hand injuries, any of the fore- 
going circumstances are likely to arise. Such cases 
require a finesse of judgment upon the part of the 





By E. B. Morgan, Safety Engineer The Norton Company, Worcester, Mass. 


attending physician, and this judgment is good or had, 
depending directly on his familiarity with the job 
analyses of the plant. 

Here is an example: We had an employe lose all 
the fingers and the thumb of his right hand in an acci- 
dent on a rubber mixing roll. Within six weeks after 
the injury, while the hand was still bandaged up and 
under the care of our plant physician, this man was 
re-employed at his full wage earning power on a job 
in which it was his duty simply to count the quantity 
of material fed to a machine. It was only necessary 
for him to make a single stroke or pencil mark in 
keeping tab on this count. This man is still doing this 
work today, about nine months after the injury, and 
is a satisfied and contented workman. Obviously a 
big saving was accomplished both for him and the 
company. If he had been under the treatment of an 
outside physician, we can hardly imagine such a short 
lost-time period. 

If the injured employe can return to his old job 
immediately after the accident and the first treatment 
at the hospital, even then the case cannot be dropped. 
He must be closely watched afterwards to see that he 
convalesces successfully. How many times have we 
heard of cases where a man was allowed to return to 
his old work after an injury, and then because he had 
not received the necessary medical attention an infec- 
tion developed, resulting in a loss of a great many 
working days. In such cases the injured man should 
report regularly to the hospital until he is fully recov- 
ered and finally discharged by the plant physician. If 
he does not do so, it should be someone’s particular 
job to see that he does. Many a dollar of additional 
compensation and turnover expense can be eliminated 
by a close follow-up of all such cases. 

lf the man can return to lighter work immediately 
after the accident, then it is a function of the employ- 
ment manager to find some work for which the in- 
jured man is physically suitable, and his success will 
be dependent upon his knowledge of the job analyses 
of the plant. The case must still be followed up 
closely for a short period, even after the man is re- 
placed, because there comes a time when the man is 
fully recovered and can be utilized to better advantage 
by the company and be kept better satisfied himself by 
By close co-operation 


being placed on heavier work. 
with the plant physician, the safety engineering de- 
partment can accomplish this at just the right time. 
If the man must be temporarily prohibited from 
working at all, then it is necessary to place him on 
what we call a “Period of Enforced Absence.” To 
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Complete Apparatus for the Application of 


CARREL-DAKIN SOLUTION 


Also all essentials for the approved treatment of 
BURNS by the means of Resinous Wax (Burn-Dres) 





DAKIN SOLUTION 


We can furnish 
Complete Appa- 
ratus for the ap- 
plication of 


DAKIN’S 


Solution 


for the disinfect- 
ing of wounds as 
illustrated. 


Price $4.50 


Nos. 3 and 5 not 
included. 


FEICK BROS. 











NOTE 
We are now in 
a position to 
furnish Chlorin 
Soda and So- 
dium Salts in 
Yi spl cam | ( 
form, assuring 
absolutely cor- 
rect formulae 
and no trouble 
in preparing 
the solution. 
Put up in boxes 
of 6 ampules, 3 
each of liquid 
chlorin and so- 
dium salts, 1 
ampule of each 
to litre of wa- 
ter. Price $1.25 
per doz. 











Electric Hot Air Blower 
Price $15.00 


BURN-DRES 


Indorsed by Leading Surgeons 


We can supply Burn-Dres—the perfect 
resinous wax dressing for the latest meth- 
od of Burn Treatment. Burn-Dres is 
analgesic. It forms at once an occlusive 
non-adherent dressing absolutely neutral 
under which tissues heal readily without 
odor. It may be applied by means of a 
brush or atomizer. Can be furnished in 
special cakes for atomizer if desired. $1.50 


per Ib. 


Burn-Dres Atomizer 
Price $12.00 


For drying the surface of the burn we 
supply an Electric Hot Air Blower as 
shown, so arranged that any degree of 
heat may be obtained. Price $15.00. 

Special sheet cotton for covering burn sur- 
face, 100 sheets to box, $1.50 per box. 


Order Direct 


FEICK BROS. CO. 


807 LIBERTY AVE. 


PITTSBURGH, PA. 
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Applying the Excelsior Universal 
Wire Gauze Splint 


is easy. Directions for its use are so 
simple that anyone can apply it suc- 
cessfully. 

Experience in the Great War has dem- 
onstrated that our Steel Gauze Universal 
Splint is without question the most de- 
sirable for general use, and for certain 
applications is indispensable. 

You can get it from your dealer or by 
writing direct to us. Every hospital, 
general and industrial, should have it 
on hand. 


Ask for Booklet giving First Aid Directions 


Wright Wire Company, “mn...” 


Branches: Boston New York Philadelphia Chicago San Francisco 











The Furst-Ade Auto-Kot 


The Emergency Ambulance 


a 





Price $12.00, or with legs, $15.00—f. o. b. Peoria. 


Cot rests over backs of seats and is adjustable to fit any 
5 or 7 passenger automobile. Ample room for driver and 
attendant. Ready for use on a minute’s notice. Order today. 
Money refunded if cot is not satisfactory. 


PEORIA AUTO-KOT CO. 
411 Lehman Bldg. PEORIA, ILL. 


Folds up com- 
pactly when not 
in use 











accomplish this, a notice is forwarded to the injured 
man’s foreman, timekeeper and the employment 
office. This automatically removes him from the 
payroll and prevents him from returning to work 
without the plant physician’s release. Notifying the 
employment office prepared it to immediately negoti- 


_ate with the foreman to substitute for the injured man. 


This accomplishes quite a saving in time for the fore- 
man, who may not know about the injury right away, 
and thus lose considerable productive time on the 
machine which the injured man was operating. 

Another advantage of putting a man on a period of 
enforced absence is that it places his name on the 
follow-up list. The follow-up man is then responsible 
for keeping in close touch with the injured man, and 
seeing that he does not get away from proper medical 
attention. 

A man injured by accident in our plant cannot re- 
turn to work now unless he is either completely recov- 
ered and discharged by the plant physician; released 
subject to further treatment and considered sufficiently 
recovered to pursue his regular employment ; or placed 
on a temporary job requiring less physical effort. The 
foreman, timekeeper and employment office are notified 
when the man is released, and he is then returned 
through regular employment channels just the same 
as a new applicant for a position. This has its ad- 
vantages. The foreman is relieved of the responsibil- 
ity of replacing the man. It often happens that the 
old job is taken by the time the injured is ready to 
return to work, and here is where the employment 
manager can use his knowledge of the labor demands 
of the plant to good advantage in finding another suit- 
able job. 

This period of enforced absence also enables the 
safety engineering department to effect settlement 
promptly, because it gives it absolute knowledge of 
and control over the length of the period of disability. 
It also gives an opportunity to do some good missionary 
work. It has been our experience that when a man 
recovers from an accident, he has come to realize that 
he, as well as the company, has lost in dollars and 
cents, and he is therefore in a very receptive mood to 
receive the safety propaganda. 





Discuss Hospital Funds 


The state industrial commission of Utah has had 
before it recently the question of the right of min- 
ing companies to retain $1 from the pay of their 
employes for deposit in a hospital fund. Under 
the workmen’s compensation law $200 is the limit 
fixed for medical and hospital care, and it is ex- 
plained that when this amount is reached, the re- 
mainder needed in any case is paid out of the hos- 
pital fund. The legality of this plan is to be decided. 





The Lehigh Valley Coal Company has opened an 
emergency hospital at its Centralia, Pa., works. Dr. 
Frank Marshall is in charge, with Miss Mary Camp- 
bell, a graduate of the Miners’ Hospital, as head nurse. 
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This Photograph 
Was Taken on 
the Fifth Day 


It shows how a second and third 
degree gas burn responded 
to the Cerelene treatment. On 
the 2Ist day the patient was 
discharged from the hospital, 
and on the 3Ilst day was pro- 
nounced cured. 


Carclenc 


The New Resinous Wax Treatment 


for Burns-(Holliday) Formula 


is being employed in the treatment of burns in the largest industrial in- 
stitutions. It has the endorsement of physicians and surgeons of the high- 
est standing. 

Cerelene (Holliday) is a painless dressing. It is an “Elegant” prepara- 
tion, applied hot by a brush or aspray. It is not a mixture but a definite 
compound—a chemical compound, not a mechanical mixture. 








On request we will gladly furnish full particulars 
regarding “Cerelene,” its uses, method of treatment, 
: lk etc. Send for booklet—“Wax Dressings for Burns” 


Holliday Laboratories, Pittsburgh, Pa. 


H. J. Baker & Bro., 81 Fulton St., New York City, Sole Selling Agents 














HOSPITAL MANAGEMENT 








Every Hospital 
Superintendent 
Should Know About 
Hockaday’s Interio 


The question of the right Finish for 
Hospitals is an important one as 90% 
of the impression that your Hospital 
makes on patients and visitors is 
through the walls and ceilings. 


Dust-collecting, Germ-laden and 
dingy looking walls are unknown where 
Hockaday’s INTERIO is the wall finish 
used. It makes the Microbe’s Life un- 
endurable! He can’t make his abode 
anywhere it is used—and the stuff is so 


CLEANABLE?’ 


You can wash INTERIO as you would 
china—the dirt washes OFF and not IN, 
which makes it absolutely sanitary. In 
addition to this, it takes only TWO 
COATS, without a Size, to produce a 
Rich, Clean, Lasting finish. 


The finest Hospitals in this country 
use INTERIO on their walls and ceil- 
ings because it is clean, sanitary— 
““Germ-Discouraging’’ you might say. 
And there will come a time, and it will 
not be so very long, when the inside 
walls of every Hospital and public in- 
stitution in this country that amounts 
to anything at all, will present the clean, 
unblemished surface that only Hocka- 
day’s INTERIO can give. 

You will do well to investigate be- 
fore having another wall finished. 
Complete information with color card 
on request. 


The 
Hockaday-System 


- e' 
"INisnino WP 


1823 Carroll Avenue Chicago 








Work of Visiting Nurse 


Cleveland Hardware Company Regards 
Her As One of Most Important Units 


By Edgar E. Adams, General Superintendent 
Cleveland, O., Hardware Company 


We have had a nurse connected with our institu- 
tion for nine years and consider her one of the most 
important units of it. We have always employed the 
nurse through our Cleveland Visiting Nurse Asso- 
ciation, paying them a stated price in return for which 
they give us the entire time of one of their nurses, 
together with their supervision and the advantage of 
a source of supply in case of the necessity of filling . 
in on account of absence, and also contact with others 
in a similar line of endeavor. 

Our nurse has always been essentially a visitor, 
keeping in touch with the home conditions of our em- 
ployes. She does not operate under any set ruling. 
Her visits are made through a report of absentees by 
shop foremen, by report of sickness through the noti- 
fication of our Employes’ Benefit Association, and also 
requests of employes. She has a regular dispensary 
hour, and takes care of minor dressings and the giving 
of advice at that time. But the majority of this is 
taken care of by the attendant physician or someone 
in regular attendance at the factory dispensary. The 
nurse’s time in the dispensary does not cover more 
than one or two hours. The employe can report sick- 
ness in his family direct, or in case he hears of sick- 
ness in the family of any fellow employe. 

The nurse is free to use her own judgment as to 
whether it is best for her to carry out a course of in- 
struction, giving personal attention, report it to other 
sity agencies, or refer the employe to their home phy- 
sician or some institution. We try not to have any set 
ruling ; she is simply the agent that carries out the in- 
terest of the corporation in the home and in connection 
with the living conditions of the employe. It is our 
endeavor to have the homes of our employes visited 
within one week after they are employed, and a social 
call made at least once a year. 





Offers Dental Service 

Dental service is included in the work which the 
Narrow Fabric Company, of Reading, Pa., is doing 
for its employes. Dr. E. R. Scholten is in charge of 
the medical department. The dental service is free 
as far as examination and cleaning of the teeth are 
concerned, and each employe is furnished periodically 
with toothbrush and toothpaste. Fillings, bridge work, 
etc., are charged for at 80 per cent of the regular 
rates and employes are paid full time while having 
work done or when it is necessary to leave their ma- 
chines to visit the doctor. 





Drygoods jobbers report that advances on cotton 
blankets during the present season have totaled 4234 
per cent, the latest advance being 124 per cent. 





Physicians 
Recommend 


Them 


Could we do so, without 
violating the ethics, we 
would gladly publish some 
of the many strong en- 
dorsements received from 
physicians. They tell, in 
far better manner than we 
can, of the superiorities: of 
Goodwill Pads. Use will 
quickly demonstrate their 


worth. 
P= |i Nie 


-/ 
lead 





And We 
We ee IJ J Absolutely 
Sizes ON Sp Guarantee 


6 Inch es ie ars 
11 Inch i a Them One Year 


GOODWILL ELECTRIC PADS 


Maintain A Positive, Even Heat Under All Conditions 


Failure to do just this has been the greatest of all faults in other pads. They were either 
too hot or too cold. Conditions under which they were used affected them. The wonder- 
ful thermostatic control of the Goodwill insures even heat at any desired temperature, from 
100 to 180 Fahrenheit, regardless of existing conditions. They are light, flexible and easy 


to keep clean. 


Proven Reliability 


For Four straight months an ordinary bassinet and 
Goodwill Pad successfully substituted for a baby in- 
cubator in one of Chicago's great hospitals. The set 
temperature, 100, was maintained without variation of a 
degree. Your hospital needs the Goodwill Pad. Try one. 


You Take No Risk!! 


Try It 30 Days—Send It Back 
For Full Refund If Unsatisfactory 
Price, Either Size, $7.00 
Express Prepaid 


Goodwill Electric Company 


61 E. Van Buren St. Chicago, U. S. A. 









































HOSPITAL 


This 4x6 Feet 
Electric Heating 
Blanket Has 
Wide Uses 
in Your Hospital 

















CONTROLLER 


automatical-y regu 
lates heat of entire 
blanket. Has 55 de 
grees of heat, any 
one of which can be 
maintained for an in- 
definite period 


att 





ELSTAT 
HEATING 
BLANKET 


with the 
Automatic 
Electric Control 


For positive tonic and eliminative 
effects-and rheumatic treatments 
this new heating blanket with its 
many improvements is a necessary 
hospital adjunct. An accurate heat 


= can be applied to the entire body, 
= and maintained at a uniform tem- 


perature. Any desired degree of 
heat may be had. 
This blanket is so wonderfully 


= simple and safe that the only wav 


you can appreciate it is to get one 
and try it for any of the numerous 
cases which you now have It is 
fully guaranteed, and if you are 
not thoroughly satisfied with it, you 
can return it to us at our expense. 

Ask for folder describing the small 
size Automatic Heating Pads for local 
applications. 


ELECTRIC 
CONTROLLER 


COMPANY 


315 W. Maryland Ave. 
INDIANAPOLIS, IND. 
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Club-House for Employes 


Firestone Tire & Rubber Company Maintains 
Restaurant, Theater, Reading Rooms, Etc. 


One of the most elaborate employes’ club houses 
is that of the Firestone Tire & Rubber Company, 
Akron, O., which is located across the street from 
the factory and general offices. It is a four-story 
and basement building, about 250 by 150 feet in 
depth. In addition to the restaurant, which will 
seat about 2,500 persons, there are a barber shop, a 
number of bowling alleys, a swimming pool, 60 by 
30 feet, and a 1,400-seat theater with a fully- 
equipped stage, reading rooms for the men and a 
parlor for the women employees. 

This club house was completed last October and 
contains all the latest improvements. The theater is 
utilized by a number of dramatic organizations com- 
posed of Firestone employes; and one night each 
week a moving picture show is given free to the 
employes of the company. 

The Firestone Club House is possibly one of the 
best examples of what the employer is doing for his 
employe, which is carried further by free medical and 
dental service and housing bureaus designed to pro- 
vide suitable living quarters for the employe. 

An employe is provided with food at practically 
cost, a sanitary place to work, a club house for rec- 
reation, a doctor when he is ill, a dentist when his 
teeth must be attended to and also a periodical med- 
insures continued good 


ical examination which 


health. 


Health Service Meeting 


Large Attendance and Important Papers 
At Sectional Session of Safety Council 


Unusually large attendance marked the annual con- 
vention of the National Safety Council in New York 
September 10-15, and the Health Service Section, 
whose work has been attracting much attention, had 
an especially interesting program. 

Dr. C. G. Farnum, chief surgeon of the Avery Com- 
pany, Peoria, Ill., was chairman and read a paper on 
“The Ideal Industry from the Standpoint of Health 
and Safety.” Following committee reports discussions 
of proper provision for women in industry was held. 

Among others on the program was Dr. C. E. Ford, 
chief surgeon of the General Chemical Company, New 
York, who spoke on “Health Insurance.” 





WELFARE MAN OPEN FOR POSITION 

Graduate male nurse, age 32, open for position December 
1. Have established hospital and welfare departments for 
three large factories. Familiar with modern employment 
methods, safety inspection and occupational disease. In- 
structor first aid public schools. Present salary $2,400 a 
year. Address Industrial Nurse, care HospiraL MANAGE- 
MENT, 
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Are a necessity of first import- 








ance in any industrial hospital. 


We furnish the most modern 
and improved stationary and 
portable X-Ray equipment for 








all purposes. We recommend 





Illustration showing the Western Coil Port- particularly — Roentgen Unit 
able X-Ray “Rapid” in action. 
Complete portable equipment $190.00 

Our portable coils are considered the most i i i 
efficient made. They have proven suffi- the industrial hospital. Its ease 
cient in many establishments. 


“Simplex” as best suited for 





of control, perfect operation, 
sure action, simplicity of construction, durability (guaranteed 
for 5 years), power and appearance make it the most desirable 
of all X-Ray equipments. We can furnish complete stationary 


installations for $375.00, including dark-room necessities. Roentgen Unit “Simplex” 
$250.00 


In White Enamel 
220,000 V. -- 200 M. D. 
In ideal apparatus for Radiography, Fluo- 
roscopy and Treatment. 


WESTERN COIL & ELECTRICAL CO. 


Write us, stating your requirements. 

















X-Ray Equipment 
For 
Industrial Hospital 


You want a reliable equipment, cer- 
tain of operation, sure to get results. 


The Meyer Transformer Equipment 
is the last word in efficiency. 


All installations under our direct su- 
pervision and control; insuring the best 
service. 


Meyer Machines have been victori- 
ous in every competitive demonstra- 
tion, thus proving their sterling qual- 
ities. 

You can pay more, but you cannot 
buy more. 


You can pay less, and get less. 


Before you place your order, ask us 
for an estimate, also where you can 
see our machines. 


The Wm. Meyer Company 


822 W. Washington Blvd. 
Chicago, Illinois 
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SAVE THE 
SEVENTH 


























C.S.&E.CO. 


No. 40 BABY INCUBATOR 


Electrically heated and auto- 
matically controlled. 


Insures constant temperature 
for the body and plenty of 
oxygen for the lungs. The 
baby is not a germ. 


Ask your dealer or write di- 
rect for Bulletin No. B-110. 


CHICAGO SURGICAL AND 
ELECTRICAL COMPANY 
Manufacturers 
318 W. Superior St. Chicago, IIl. 
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Great War Meeting Held by Superintendents 
(Continued From Page 15) 


as Fuel,” going into the technical features of the 
change whereby his boilers were adapted to the use 
of this material. The cost of the oil-burning equip- 
ment was $4,500, and it has proved an excellent 
investment, the boilers showing a gain of 33 1/3 
per cent in heating capacity. The money saving is 
from $8,000 to $10,000 a year. A number of ques- 
tions were asked regarding the oil-burning sys- 
tem, showing the interest of superintendents in the 
question, due to the high price, poor quality and 
uncertain deliveries of coal. 


HOSPITALS AND MEDICAL SCHOOLS 

Dr. H. G. Goodwin, of Albany, N. Y., read a 
paper on “The Hospital, a Teaching Institution,” 
in which he analyzed the questions involved in op- 
erating on this basis, and concluded that the level 
of the work done in every direction is improved 
when the educational features of the institution are 
developed. The situation at present is bright. Med- 
ical schools are fewer and better. The establish- 
ment of the fifth or hospital year for students is 
generally favored. Standardization and inspection 
of hospitals are coming. The rating of hospitals 
should be shown, he insisted. There are many 
affiliations between hospitals and medical schools. 
Dr. Goodwin quoted from letters received from 
the heads of hospitals with such affiliations, com- 
menting on the advantages to the patient as well 
as to the hospital from using the cases for teaching 
purposes. 

Dr. Lewis A. Sexton, of Hartford, said.that con- 
trary to the general opinion, the patient gets much 
better attention in a teaching institution than else- 
where. The checking up of the diagnosis of admit- 
ting officers makes it hardly possible for flagrant 
errors to escape. Patients are not embarrassed, and 
Dr. Sexton said that he never heard of a patient at 
Johns Hopkins, with which he was formerly con- 
nected, objecting to this feature. 

Dr. H. O. Collins, of Minneapolis, Minn., read 
an able paper on “The Relation of the Superin- 
tendent to Research Work,” in which he empha- 
sized the responsibility of the superintendent, and 
declared that he is not fulfilling his trust if the ma- 
terial at hand is not made use of. The hospital is 
becoming more and more an educational institu- 
tion, with the care of the sick a fundamental feéa- 
ture. There is a large field for the cultivation of 
scientific work, and more should be made of its 
possibilities, in order that the greatest good to the 
staff, to the hospital and to its patients may follow. 

President Wilson presided over the Small Hos- 
pital Section meeting Thursday morning. One of 
the most interesting discussions at this session was 
on the subject of visiting and visitors, the discus- 
sion being led by Mr. Joseph Geffen, of Philadel- 
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FORAL 








A Safe, Tested and Guaranteed Depilatory for Every Modern Hospital 








The Razor is Dangerous to 
Patient and Operative Alike 


The seriousness of cutting the patient 
during the shaving process in preparing 
for a surgical operation is recognized by 
the best authorities. 


It is a fact that in nine cases out of ten 
such a cut presents a source of infection 
in the contact of the pus with other con- 
taminating fluids let loose across the field. 


The razor is not only dangerous to pa- 
tient, but to nurse or intern as well. There 
is only one safe method—FORAL. 


At Last a Solution—Foral 
a Guaranteed Depilatory 


Foral is unlike other depilatories. It is 
an old, scientific discovery, strongly rec- 
ommended by surgeons and _ physicians 
who have used it and proved harmless 
and effective by the many large hospitals 
which prefer it to any other. Its harm- 
less character is further evidenced by the 
analytical report of the Columbus Labora- 
tories presented below. 


Foral comes in powder form, is easy to 
use and almost instantaneous in results. 
Since 1899 it has never failed to give the 
fullest satisfaction and to elicit the most 
favorable comment by those who have 
tested its merits. 


TRIAL Foral is sold to hospitals in packages of one dozen 


OFFER 


days net. 


6-ounce bottles for $12.00, 2 percent 10 days, 30 
Send 75c 


for 6-ounce trial bottle. 


National Distributing Bureau, Oliver Bldg., Pittsburgh, Pa. 


Manufactured by Foral Products Co., 347-9 Fifth Avenue, Pittsburgh 


Many Prominent Hospitals are users of Foral—write for list. 








These Doctors Are 














Absolutely Safe 


Read this report from the Columbus Lab- 
oratories, Chicago, Ill._— 


The Foral Products Co., Inc. 
Pittsburgh. 
“Foral does 
mony or mercury, 


not contain arsenic, 


and it would 


your directions.” 


Columbus Laboratories, Chicago. 


(J. A. Wesener, Ph. C., M. D., Chemist) 
Analytical Report, July 13, 1917 


WV LERSITN 


Ti 


Don’t forget to write for our trial offer. 


anti- 
not be 
poisonous or injurious when used in the 
manner and for the purpose as given in 


Among Its Users 


A. J. Ochsner, 

710 Sedgwick St., 
Chicago, Yl. 
Arthur J. Hermann, 
511 Consolidated Realty Bldg. 
Los Angeles, Cal. 
Robert T. Morris, 
58 West 56th St., 
New York City. 
Joseph Rubsaw, 
Logansport, Ind. 
Arthur L. McDaniel, 
San Antonio, Texas. 
S. R. Miller, 

406 Church Ave., West, 
Knoxville, Tenn. 
King R. Cutler, 
607% Main St., 
Houston, Texas. 
Montgomery H. Biggs, 
412 South 15th St., 
Philadelphia, Pa. 
Nicholas Senn, 

532 Dearborn St., 
Chicago, Ill. 

J. H. Landis, 
Board of Health, 
Cincinnati, Ohio. 
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Accurate Temperature for . 


the Baby’s Bath 


Too much care cannot be given to the 
handling of the bath treatment for infants. 
To obtain the correct water temperature for 
bathing the new-born, maternity hospitals 
should install the Controller that has proved 
successful in all installations of this kind 
—the 


Powers 


Thermostatic 


Hot Water Controller 











Above is illustrated the application of the Powers 
Controller to the newborn baby’s bath. The 
sprays are fed through the controller, and accuracy 
of water temperature is assured. 

Powers Thermostatic Water Controller is made 
in several sizes and capacities; to fit standard 
plumbing connections. Handsomely finished— 
easily installed—economical. 


Do not let a scalding accident FORCE you 
to install the Powers. Investigate NOW. 
Write today for literature fully describ- 
ing this and other controllers that are 
adapted for hospital use. 


The Powers Regulator Co. 


Specialists in Automatic Heat Control 


955 Architects Bldg., New York 
2144 Mallers Bldg. Chicago, 
366 tne Federal St. Bldg., Boston 
Canadian Pow ers Regulator Co., Ltd. 
Toronto, Ont. 





phia. The importance of regulating the amount of 
visiting done was stressed by the speaker. 

President Wilson was inclined to be liberal along 
this line, pointing out that the hospital, in order to 
live up to its name, should be hospitable. Next to 
the patient, he said, the visitor is the most impor- 
tant person in the hospital. How much or how 
little visiting depends on what the physician says 
and on the condition of those in nearby beds. Vis- 
iting should be a matter of medical supervision, 
and the superintenent should impose on medical 
boards the responsibility in that regard. There 
should be some space for convalescents, where 
they can have all the visiting they want. 


WASHINGTON IN 1918 

At the Friday morning session the question of 
the next meeting place was given first considera- 
tion. The majority report favored Washington, D. 
C., while Dr. J. W. Fowler, superintendent of the 
Louisville City Hospital, made a vigorous appeal 
for Louisville, pointing out that a meeting should 
be held in a city convenient for the South and 
West to attend. The final decision was 52 to 47 in 
favor of Washington. 

A number of amendments to the constitution and 
by-laws were adopted, these covering minor points 
such as the suspension of delinquent members, 
stating more definitely the objects of the associa- 
tion, etc. 

At the final session Friday afternoon Gov. Cox, 
who was in Chicago for the purpose of being mar- 
ried, was represented by Hon. Alfred Fleming, who 
is at the head of the Ohio Branch of the Council of 
National Defense. He devoted much of his time 
to urging greater attention to the fire loss and its 
reduction. 

Dr. Henry C. King, of Oberlin, O., representing 
the League to Enforce Peace, discussed the objects 
of the organization and its possibilities in the fu- 
ture. 

Mr H. E. Webster, superintendent of the Royal 
Victoria Hospital, Montreal, reported for the Nom- 
inating Committee, submitting the following names: 

President, Dr. Arthur B. Ancker, superintendent 
City and Council County Hospital, St. Paul. 

First vice-president, Dr. A. R. Warner, superin- 
tendent Lakeside Hospital, Cleveland. 

Second vice-president, Mr. E. S. Gilmore, super- 
intendent Wesley Memorial Hospital, Chicago. 

Third vice-president. Miss Grace Fairleigh, su- 
perintendent Alexandra Hospital, Montreal, Can. 

Secretary, Dr. W. H. Walsh, Philadelphia. 

Treasurer, Mr. Asa S. Bacon, superintendent 
Presbyterian Hospital, Chicago. 

Trustee, Miss Mary L. Keith, Rochester City 
Hospital, Rochester, N. Y. 

The officers chosen were elected without opposi- 
tion. After expressions from Mr. Howell Wright, 
executive secretary of the Cleveland Hospital Coun- 
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The Rubber Sheeting with the 
Velvet Finish 


WE TAKE OUR HATS OFF TO ANYONE WHO 
CAN BEAT OUR PRICES. 

We ask special attention to the quality of our 
goods and invite careful comparison with standard 
makes. 

We do not refer you to dealers as we do not want 
our High Grade Qualities substituted by inferior 
products, and besides we save you from 25 to 50%. 


Per Yd. 

Single Coated—36 in. wide......................2.--.:essssseseee $0.50 
Single Coated—45 im 7 Q7ide.........:0c.-ccevccssosescsseonenseeccence 75 
Single Coated—54 in. wWide.....2...........escecceccceesscseceeeee 1.00 
Per Yd. 

Double Coated, heavy weight—36 in. wide............ $0.75 
Double Coated, heavy weight—45 in. wide............ 1.00 
Double Coated, heavy weight—54 in. wide............ 1.25 
Per Yd. 


Double Coated, extra heavy weight—36 in. wide..$1.00 

Double Coated, extra heavy weight—45 in. wide.. 1.25 

Double Coated, extra heavy weight—54 in. wide.. 1.50 
White or Maroon (state color). 

Terms 2% 10 days, 30 days net. F. O. B. New 
York. 

25 to 30 or 50 to 55 yards to the rolls. 

Do not wait, send us your requirements for the 
balance of this year with the distinct understanding 
that goods are returnable at our expense, if you are 
not convinced that we are offering you a dandy bus- 
iness proposition. 

LET’S GET ACQUAINTED. 
THE BETTER. 


RUBBERIZED SHEETING AND SPECIALTY CO. 


221-227 Fourth Avenue New York City 


THE SOONER 





cil, hosts of the convention, and Dr. Robert J. Wil- 
son, retiring president, who thanked the officers, 
trustees and members for their support, Mr. P. O. 
Clark escorted Dr. Ancker to the chair. 

The new president extended his thanks and 
expressed his keen appreciation of the rsponsibili- 
ties of the office, asking the co-operation of mem- 
bers to make the association a success. He prom- 
ised to give his best to advancing its interests. 

Mr. Test expressed in really eloquent and feel- 
ing terms the thanks of the association to Cleve- 
land for its splendid entertainment. He paid spe- 
cial tribute to the Cleveland Hospital Council, say- 
ing that its accomplishments showed the possibili- 
ties of local associations. 

A telegram was read from the Medical Depart- 
ment of the Council of National Defense, dealing 
with the nursing situation and expressing the cor- 
dial appreciation of the Council for the efforts of 
members of the association in increasing the num- 
ber of student nurses. 

A vote of thanks was extended to Mount Sinai 
Hospital, which entertained the association with an 
enjoyable luncheon Thursday. A resolution of ap- 
preciation of the members of the association now 
in military service was adopted on motion of Mr. 
Clark. A resolution of thanks to Dr. Wilson and 
the other officers and trustees was adopted on mo- 


tion of Dr. Moss. 
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% 
> Fits Better— 


<Z-~ Looks Neater 


You don’t know how a made-to- 
! order uniform will enhance your 
2 appearance until you try it on! 
Paqué expert tailors—with 22 years’ 
experience—will make you a per- 
fectly tailored suit 


to Your Individual 





2 
| Measure 
° 
by the aid of our self-measuring 
° 1 blank. Send for blank today. You 


can choose any style or any cloth 
° you desire, and simply for the price 

of an ordinary garment you can 
we. 2 have a uniform that is CUSTOM 
MADE. 


Pre-Shrunk Materials 


cannot shrink, no matter how many 
times washed. All our cloth is 
thoroughly pre-shrunk. 




















One of our many 
popular styles 


Get yourself measured for a Paqué Uniform. Write to- 
day for new style book, self-measurement blank and 


prices. Free. 


/ 
Chas. Paque & Sons 
3223 N. Halsted St., Chicago, ae. 





Oil Cloth and 
Window Shades 








Every Hospital or large institution 
requires both Table Oil Cloth and 
Window Shades. We are one of the 


largest manufacturers and distribu- 
tors in the country. 


Write us for information and prices 
on 

Unexcelled Window Shades 

Meritas Table Oil Cloth 

Sanitas Oil Cloth—the washable 
Wall Covering. 








The Weiss & Klau Co. 


462-466 Broadway 
New York 
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Ge ELectRic 
|) Dis Wasners A ——— 


A Few ofthe Hundreds | 
of Hospitals That Use 


(UL 4 Mew A me sew and Endorse the Cres- 
tv 4A eee | cent? 
th tiwy | Bethesda Hospital, 
a ‘ / off | Cincinnati, Ohio. — | 
dith Lo Aru oly av 4 | City Hospital, 
we | St. Louis, Mo. 
peermuund the Grsent Qreh Ford Hospital, 
Omaha, Neb. | 
aotuv Lem mu ak poe & ‘ | German Hospital, 
W, pa aa 1 New York. N. Y. 
able mathew Lying-in Hospital, 
| Chicago, Il. 


Milwaukee Tub. Hos- 

















Tae e . ‘ = > pital, 

This is part of a letter recently received from the superintendent of a large eastern Milwaukee, Wis. 
: Mt. Sinai Hospital, 

hospital. Cleveland, Ohio. 


4 ; : : ; New York Hospital, 
It proves that a Crescent Dish Washer will wash your dishes “in half the time” and New York, N. ¥ 
= i 7 3 < Rockefeller Base .Hos- 
wash them cleaner” than would be possible with any other machine or method. pital, 
New York, N. Y 


The Crescent has behind it more than twenty-one years of successful service. St. Luke’s Hospital, 

| New “ork, N. y 
Its proven dependability, durability and economical operation have gained for the St. Mary’s Ayal gs P 
+ . . Jetrout, tc, 
Crescent the endorsement of the largest hospitals in the country. Wesley Hospital, 


Chicago, Ill. 


Let us tell you all about the other Crescent features—how it will solve your labor 
problem, eliminate breakage and provide your physicians, patients and attendants 
with absolutely clean and sterile dishes. 


Simply tell us how many people are fed at each meal and we’ll be glad to place 
complete information and prices in your hands. There will be no further obligation. 


BROMLEY-MERSELES MFG. CO., INc. 
1328 BROADWAY (Marbridge Bias.) NEW YORK 
FACTORY—CHICAGO 



































- 
I h Bi t St ili 
Superintendents everywhere are according it the most elaborate praise. Here’s a_ sterilizer 
that will save loads of trouble, hours of time, and turn a former bugbear into a delightful task. 
The Gem Sterilizer is guaranteed to: 
1. Prepare hot packs in a jiffy; hot packs that 3. Provide 3 gallons of distilled water per week. 
are light, fluffy and superheated. 4. Sterilize gauze. 
2. Save wringing, scalding, delay, etc. 5. Sterilize glass tubes. 
Not tt l tisfied 
We do not ask you to buy the Gem. We'll LOAN it to you, without a deposit, for you 
to try out in your wards; to prove to yourself that you cannot afford to go back to your pres- 
ent water-soaked, troublesome method of preparing packs. 
Ship it back if not satisfied 
This offer is unqualified. You are under no obligation. You are allowed to convince your 
self that the Gem pays for itself before you pay us. 
ee Se ee ee ee ee 
T ks f trial ; ; 
wo weeks free tria : SEND THIS COUPON ‘ 
’ : ‘ 
Do not delay. Have us send the Gem The Republic Mfg. Co., : 
2 i NOW. Simply write your name in the § 418 Huron Rd., Cleveland, O. , 
f The Gem Electric Sterilizer coupon and mail it—today. 4 , Send me a Gem Sterilizer for 2 weeks’ § 
; e ‘ free trial. If I decide not to keep it, I ’ 
Price $40.00 The Republic Mfg. Co., 418 Huron Road, g Will ship it back at your expense, without , 
Cleveland, Ohio g assuming the slightest obligation. 4 
THERBRB BRB RE BRB RRR RR Ree eee vospital. : 
“a a s ’ 
rs § Address s 
oa ac 3 a! 
! : My Name........... - anbind ee eae : 
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MALLEABLE 


CORNER LOCKS 
SMOOTH STEEL 
TUBING 


FOR INSTITUTIONS Perfectly constructed and 
Furnished with— finely finished. Made 
| Seed with either Woven Wire 
x spit or Link Bottom, as pre- 
—Fracture Bar ferred. High grade cast- 
—-Extension Stem Cast- ers. 
ers Send for Catalog and 
—lIrrigation Attachment Prices 


Union Wire Mattress Co. 


1100-1118 Blackhawk Street, Chicago 











Grand Rapids Hospital 


BEDDING 





A comprehensive line of bedding that will ap- 
peal to all hospitals seeking in-built durability, 
practical long-time service, down-right comfort 
and marked economy. 

Specializing for years to produce bedding for a 
most fastidious clientele, we have been able to add 
many refinements that make our bedding especially 
desirable for institutional use. Small and large 
hospital needs can be supplied at quality, and price 
advantages. Superintendents will find it worth- 
while to write for an estimate of their require- 
ments. 


Send for complete catalog illustrating de- 
tails of construction and other points of in- 
terest about our hospital bedding. WRITE 
US TODAY. 


Grand Rapids Bedding Company 
Grand Rapids, Michigan 











Hospitals Eager to Do Their Bit in the War 
(Continued From Page 17) 
There is a place where the American Hospital Asso- 
ciation can send a representative and be heard—the 
Medical Section of the Council of National De- 
fense.” 

The use of civilian hospitals will depend on the com- 
pleteness with which it is possible to carry out plans 
for the construction of military hospitals. The best 
judgment on the subject which it has heen possible 
to obtain is against including the civil hospitals in the 
plans. It is not the result of autocratic and bureau- 
cratic decision, he said, but the result was arrived at 
after painstaking study. 

MEASURE OF PREPAREDNESS 

He explained that sending base hospitals abroad in 
number has been partly as a measure of military pre- 
paredness, and partly to stimulate our allies and show 
them that we are really in the war. Six hospital units 
went over at the request of Great Britain, and took 
over British hospitals. They went over with person- 
nel for 500 beds, and two have taken over hospitals 
with a capacity of from 1500 to 2000 beds. Only 
six have gone over to serve our troops. They are not 
busy now. 

Provisions made for general and orthopedic surgery 
are based on requirements indicated by the experience 
of our allies. There are 20,000 beds for general 
surgery and 39,000 for orthopedics. If the war 
stopped tomorrow, England would have 600,000 men 
requiring hospital treatment. 

Nurses’ aids are not to be sent to France. They are 
very useful, but become useful by a progess of the 
survival of the fittest. It would be impracticable to 
send nurses’ aids in large numbers to the other side, 
as many would prove to be undesirable and inefficient. 
Should it become necessary to utilize them here, they 
can be trained in the civil hospitals. 

There has been too much hysteria regarding the 
needs of the civil population. Money is being raised 
for the establishment of convalescent hospitals in 
locations which insure the impossibility of their ever 
being used. It is well to sound a word of caution on 
this subject. 

Dr. W. G. Stimpson, Assistant Surgeon General, 
United States Public Health Service, Washington, 
D. C., spoke on “The Preservation of the Health of 
the Civilian Population in Time of War,” outlining 
the proper organization of health departments and 
public health measures that should be taken. There 
are many ways, he said, in which the hospital can 
help: By physical examinations of all persons entering 
the hospital; by furnishing treatment to those rejected 
for war service; by providing wards for venereal dis- 
eases and establishing night clinics. Those with com- 
municable diseases should be urged to stay at the 
hospital until they are free of all germs. The hospital 
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Great Food 
Saver 


Saves $50 to $200 per month on Meat Bills. New 
Meat, Food and Vegetable Chopper which cuts the 
Meat, Vegetables and Food fine, without mashing cr 


tearing them. 


Saves the juice and all nutritive qualities of the food. 


Saves 200% to 600% of time and labor. 


Makes the finest Sausage Meat out of your tough and 


cheaper cuts of meat. 
Utilizes left-over meat 
and foods by converting 
them into hash, cro- 
quettes, salads, hamburg 
steak, veal loaf; vege- 
tables for soup. 


This machine will pay 
for itself in a_ few 
months. No kitchen 
complete without it. 








Write for catalogue and 
prices. 


John E. Smith’s Sons Co. 


Buffalo, N. Y. 














Announcing 


AN 


AMERICAN 
EDITION 


OF THE 


FROHSE 


Life Size 


f > Anatomical 
y Charts 
Revised and Edited by MAX BRODLE 


Professor of Anatomical Drawing 


Johns Hopkins Medical School 

















A. J. NYSTROM & CO., Chicago 


Please send, free, full information about the American 
Edition of the Frohse Life Size Anatomical Charts. 
Name... is ene, | ered : 

Wderige 35S ae ee Raa Un scccpebaninaaed ia 
H. M.—10. 
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BAKER LINENS 


AT THE CLEVELAND 
CONVENTION 
ANDS 


LUNA 
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We bought this space to thank all 
those who gave us the opportunity 
to show them the Baker Linen 
Exhibit in the Hollenden Hotel, 
Cleveland, Ohio, on the recent oc- 
casion of the Annual Convention 
and Exhibit of the American Hos- 
pital Association. 


We certainly appreciate your kind- 
ness in inspecting our line of hos- 
pital linens. 


Our only regret is that in the 
limited space allotted us we could 
not show our complete line. 


But we are always ready to send 
a complete set of samples to any 
hospital on request. If you have 
not investigated Baker Linens, 
send for a set of samples today. 


Baker Linens for hospitals are 
made to stand the hardest wear. 


H. W. BAKER LINEN CO. 
41 Worth Street New York 


752 S. Los Angeles Street 453 Washington Street 
Los Angeles, Cal. Boston, Mass. 


LNAI LLU 





FOR SERVICE 
AND ECONOMY 


BAKER LINENS 


THE YEAR ROUND 


SUMMIT TUL 


HUTA 


= 
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115,000 Copies 
Printed 


PRACTICAL 
NURSING 
by 


Anna Caroline Maxwell 
Supt. of Presbyterian 
Hospital 
School of Nursing, 
and 
Amy Elizabeth Pope 
Instructor in the 
Presbyterian Hospital 
School of Nursing 











Third Edition 
Re-written and Enlarged 
ILLUSTRATED 
Cr., 8 mo, — pages 
$2.00 Net 
Postage additional 





Just Off the Press 


THE SCHOOL NURSE 


A survey of the Duties and Responsibilities of the 
Nurse in the Maintenance of Health and Physical 
Perfection and the Prevention of Disease Among 
School Children. 


by 
Lina Rogers Struthers, R. N. 


Graduate of Hospital for Sick Children, Toronto, 


Can.; Post Graduate of Royal Victoria Hospital, 


Montreal, Can.; Supt. of School of Nurses, New 
York City, 1902-1908, etc. 

With 24 Illustrations 
Price, $1.75 net. Postage additional. 


Educational Department 


G. P. PUTNAM’S SONS 
2 WEST 45th ST... © NEW YORK CITY 
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NS NURSES’ OurFITTING ASSN wwe’ 


Reapy TO WEAR_ 


Golowed Unitowm§ fom 2. ? 
hte Unifouns ham 3? 


from 


fom AO 


Gufs, Aprons, Bibs 
Surgical Gowns at 
Moderate Prices ~ 


ALSO 


MApE To ORDER. 


Send for Catalog A I 








MANAGEMENT 


should co-operate with social and welfare workers in 
showing the people how to avoid diseases, by means 
of fresh air, diet, etc. He especially praised the work 
of social service departments, such as that at Block- 
ley, Philadelphia. The hospital should be the center 
of public health work, should co-operate with the local 
health department, and should get physicians and 
nurses in the neighborhood interested. 


Tile Booklet Issued 


An unusually handsome and beautifully illustrated 
book on tile floors and walls for hospitals has been is- 
sued by the Associated Tile Manufacturers, of Beaver 
Falls, Pa. Many of the leading hospitals are repre- 
sented in the illustrations. 

Plans are being made for the erection of a greater 
Lincoln Hospital at Durham, N. C., for the exclusive 
use of negroes. Dr. Aaron M. Moore, a well-known 
colored physician, has secured the support of lead- 
ing citizens of both races. 

The Minnesota State Board of Health has ruled 
that all hospitals and maternity homes must keep a 
record of cases of ophthalmia neonatorum, and has 
adopted other methods looking to decreasing blindness 
among infants. 

Baltimore arranged to take care of children suffer- 
ing from infantile paralysis by contracting for the use 
of the Children’s Hospital School. Proper isolation 
of cases of poliomyelitis is the object. 














If You Are In The Market 


for any items of 


Hospital Equipment 
Surgical Supplies 
or Machinery 


Fill out and mail the coupon below, and we 
will at once place you in communication 
with leading manufacturers and sup- 
ply houses without charge for 

our services. 


Clearing House of Hospital Information 


HOSPITAL MANAGEMENT 
608 S. Dearborn St., Chicago 
Hospital ple eat ak TE elias 


GENTLEMEN: Kindly procure for me free of 
charge Catalogs and Prices on the following: 


Name 





City 
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: NW’ Bronze Tablets : 


» Encourage Contributions 


The bronze tablet furnishes the ideal method of com- 
memorating, recognizing and acknowledging gifts ot 
service and money to the hospital. Its very appear- 
ance suggests and inspires contributions. Matthews 
Commemorative and Memorial Tablets are master- 
pieces in bronze. In their natural richness of tone and 
quality they are a fitting recognition of appreciated 
gifts. Yet the cost is a small one. 


Ask for Booklet Showing 
Many Beautiful Designs 


The illustrations of actual work we have done for 
other institutions which are shown throughout the book 
will be of suggestive value to you in determining your 
preference of design. If you will give us the name oft 
the person whose memory you wish to honor and per- 
petuate, or the event you desire to commemorate, to- 
gether with brief sketch, we will suggest appropriate 
reading and design for a suitable bronze memorial. 

Matthews Bronze Tablets will add to the attractive- 
ness of your hospital. Write for the illustrated book- 
let today, which will be sent without charge or obliga- 











PX 
ve 


tion 
Jas. H. Matthews Co. 
These are part of an order for 50 tablets designed for The Beth Israel d Pi t b h P 
Hospital, New York City. Let us help you with your plans for any pro- 420 Woo St. it S urg ” a. 


posed memorial. 











Attention, Gentlemen 


We have the largest stock of New and Rebuilt Laundry Ma- 
chinery on hand we ever had, and we have 


Simply Got to Sell It 


When a man has GOT to sell, that’s the time to BUY, be- 
cause the price is sure to be right. 


That’s Exactly Our Fix 


We have too much to itemize, but if you are thinking of 
adding any laundry machinery, state your needs to us, and if 
we have what you want, you won’t go away without buying, 
ON ACCOUNT OF THE PRICE. 


WE HAVE 


Washers, all sizes, overhead and end driven, plain or roller 
bearing. 

Extractors, solid curb, angle counter attached, or detached. 
Flat Work Ironers, 6 of them, small and large. 

Drying Tumblers, updraft and downdraft, new and rebuilt. 
Starch Cookers, Collar Starchers, Conveyor Dryrooms. 

Collar Dampeners, and Steam Heated Collar Ironers. 

Steam Dampeners, Collar Shapers, Hot Tubes, and Moulders. 
Steam Heated Bosom Presses, Cuff, Yoke and Neck. 

Gas Heated Bosom Ironers, Body, Sleeve and Neck Band. 
Ventilating Fans and Blowers, Paper Balers and Boilers. 


pequoy 


SHEETS 


AND 


PILLOW CASES 






Standard Since 1865 


Because of the beautiful firm weave and the 
snowy whiteness, Pequot Sheets and Pillow 
Cases have been the pride of particular house- 
wives for 52 years. Used also by the best 
hotels and hospitals. 


Made by 










Now it’s Up to You—We have the Goods and 
the Prices. All orders will be executed with 
Promptness. Get your Request in Early. 


The Detroit Laundry Machinery 
and Supply Company 


224-258 Twenty-First Street. Phone West 3282-3284. 
Detroit, Mich. 
This Adv. will not appear again. Send your inquiry or order 
by mail or telegram now. 







Naumkeag Steam Cotton Co., Salem, Mass. 
-arker, Wilder & Co., Boston and New York. 





Selling Agents 
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SERVE YOUR OWN 
MAKE OFICE CREAM 


— the kind that is pure and wholesome 








Bowe SeeesessS 






¢ e 
on TrrrTrrrts 





40-qt. Perfection Salt and Ice Freeser 


Hospitals now using the Perfection Salt and 
Ice Freezer are serving a grade of ice cream 
that is far superior in every way to the ordi- 
nary commercial product. 


Why not set it to work for YOU? Not only 
will it reduce your ice cream bill materially, 
but it will enable you to control the quality 
of your cream. Write for complete catalog. 


J. G. CHERRY COMPANY 


Department 216, Cedar Rapids, Iowa 
St. Paul, Minn. Peoria, Ill. 


Tama, lowa 
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Safety and Reduced 
Post-Operative Expense 


The call to war has reduced the nursing 
staffs of many hospitals to below normal. 
Quick recovery and discharge of patients is 
vitally important as a means of reducing post- 
operative expense. 


S. S. White 


Nitrous Oxid and Oxygen 
Surgical Equipment 


helps solve the problem. Equally efficient 
for minor operations or for prolonged sur- 
gical anesthesia—with less shock, less mor- 
tality, quicker recovery and discharge. 

S. S. White Nitrous-Oxid-Oxygen Equip- 
ment possesses several features which appeal 
to the anesthetist. Fully described and illus- 
trated in Catalog “R,” mailed free on request. 


S. S. White Nitrous-Oxid, and Oxygen, manufac- 
tured at our Staten Island Factory by the most ap- | 
| proved methods, are always reliable. For sale at any | 
Surgical Supply House. | 


THE S. S. WHITE DENTAL MFG. CO. 


PHILADELPHIA 




















Safety for Window Washers 


Hospitals which employ window washers or have 
this work done. by contract will be interested in the 
following instructions for the safety of these workers, 
recently made by an insurance company : 

“All buildings shall be equipped with the four-bolt 
devices so that the window washer need not depend 
upon the same device in washing two windows. That 
is, if two windows are so close together as to be sepa- 
rated only by a mullion, each must have a complete 
set of bolts. These bolts must be solidly screwed onto 
solid woodwork and not merely onto a strip which 
may be nailed lightly onto another part of the sash, 
but should extend onto the woodwork for a distance 
of not less than two inches. 

“Belts in use by window washers should be equipped 
with a shoulder harness, similar to a pair of sus- 
penders, so as to prevent a man from falling out of 
the belt if he loses his balance and hangs head down- 
ward. 

“Belts may be either laced or buckled and all parts 
of the belts to be strong enough to withstand a strain 
in tension of not less than 700 pounds. 

“All belts should have two independent tunnel loops 
at the back, through which the rope runs. 

“All belts should be equipped with two ropes or 
cables, rigged in such a manner that one rope or cable 
on either side of the tunnel loops may be cut and the 
belt still be safe. Such a rigging may also be used to 
lengthen or shorten the rope, dependent on the breadth 
of the window. 

“Wherever the belt runs through an eye or a ring, 
so that its position at that point is fixed, it should be 
provided with a metal thimble to prevent wear. 

“Ropes should be renewed as often as necessary, 
but not less than once every six months, regardless of 
their condition. 

“Rope material should be not smaller than 5<-inch 
Yacht Manila or its equivalent. 

“The clips on the ends of the rope should be pre- 
ferably of bronze and should be fastened, to the rope 
by passing the rope through an eye in the clip or 
through a solid ring attached to the clip and should 
be in no way dependent upon the snap hook.” 


Publishes Anatomical Charts 
A. J. Nystrom & Co., Chicago, who were agents for 
the German publishers of the Frohse life-size ,ana- 
tomical charts, have brought out an American edition, 
edited by Max Brodle, professor of anatomical draw- 
ing at Johns Hopkins University. The charts are 
widely used in hospital training schools. 
Improvised Baby Incubator 
Augustana Hospital, Chicago, has been using with 
good results an improvised baby incubator consisting 
of a bassinet equipped with a Goodwill electric heat- 
ing pad, with the thermometer set at 100 degrees Fah- 
renheit. A premature baby weighing three pounds was 
placed in the bassinet and gained rapidly until its 
discharge in normal condition. 
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uy Direct From the Manufacturer 





Save Money 


We Manufacture Hospital Clothing 


of Every Description for the 
SURGEON — NURSE— PATIENT 


Suits for Doctors, Nurses, Orderlies, Operating Room, 
Convalescents; Operating Gowns for Surgeons, Nurses; 
Laboratory Gowns; Patients’ Night Gowns; Infants’ 
Night Gowns; Boys’ Knee Pants; Rompers; Children’s 
Dresses; Rubber and Duck Aprons; Straight Jackets: 
Bath Robes; Screen Panels; Soiled Linen Bags; Patients’ 





























Clothes Bags; Leather Cushions. 








No: 2000, Overating Cap. Operating Gowns and Suits are Made of  %* '114;,,,0pertting Gown. 
Indian Head, Linene, or Government Twill No. 2001. Mask, 


Patients’ Night Shirts are Made of Lockwood 
or Hill Muslin, Bleached or Unbleached 











core 4 L@s 4 























No. 1409. Patient’s Gown. 7 . P : ' 
(Double Yoke). No. 1401. Children’s Night Shirt No. 1400, Patient’s Gown. 


Long or Short Sleeves—Tapes or 





























e - 
Buttons—Same Prices 

No. Per doz. 
1100—Operating Gowns; all sizes.............22.1.......$12.00 
1110—Operating Gowns; double yoke; all sizes 13.50 
1500—Operating Suits; all sizes....................... . 21.00 
2000—Operating Caps; all sizes... 1.00 
2001—Operating Masks; all sizes.................. ... 3.00 
1400—Patients’ Gowns; all sizes......................... 7.50 
1409—Patients’ Gowns; double yoke; all sizes 9.50 
1401—Children’s Night Shirts; sizes, 2-40.00... 4.50 
Children’s Night Shirts; sizes, 6-8-10.. 6.00 
Children’s Night Shirts; sizes, 12-14... 7.00 
1600—Blanket Bath Robe; adults’ sizes... 27.50 
We can assure you that you will find our goods 
satisfactory, as all our materials are tested to stand 
sterilization and washing. All work is reinforced, 
double-stitched and sewed with a high-grade cotton, 
eliminating all ravels or rips. Should you desire 








—_— 


any slight changes in styles illustrated, we shall be , 
No. 1600. Bath Robe. 


pleased to make same free of charge. 





No. 1500, Operating Suit. 


Shall we send you samples? 
Compare These Prices and Send Us Your Order Today 
e e 312 Church Street 
Modern Hospital Uniform Co. = New York, N.Y. 
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BRUSHES 


TOOTH FLOOR SCRUB 
NAIL DUST BOTTLE 
BATH HAIR TOILET 

We have specialized in Hospital Brushes for 
over thirty years. 

We know the brushes you want, and can 
give them to you when you want them, taken 
from the largest stock in the country, at prices 
you will be glad to pay. 


Special for this month 
The Hospital Nail Brush 
$3.59 per Gross__delivered 





SAMUEL LEWIS 
Cleaning Supplies of Quality 
73 Barclay Street New York 
Sole Distributor of 


Jumbo Daisy Toilet Paper and Paper Towels. 
The Wonder Mop, made by the Blind. 
Wrigley Patent Drain Pipe Cleaners. 

Alpine Wax Oil Polish. 

Union Mills Scrub Cloths. 


Face: A wan Book No. 6 = 











SANI-DRI 


Waterproof Fabrics 


HAVE PROVEN 


Satisfactory in Service 
AND 


Satisfactory in Price 


YOU CAN PROVE IT 


Made Only by 
the 


Waterproof Fabric Company 
6423-25 N. Clark Street 
Chicago, Ill.,U.S. A. 








HOSPITAL MANAGEMENT 


The Williamsburg Hospital, Brooklyn, N. Y., has 
announced the opening of a neurological clinic in its 
outpatient department, under the direction of Dr. 
Elbert M. Somers. Arrangements for treating defec- 
tive children will be made through the ‘social service 
department. 

The American Hospital, Chicago, recently opened, 
is supported by the American Theatrical Hospital 
Association, and cares for sick and injured actors 
and actresses. 

The A: D. Price Memorial Hospital, Harrodsburg, 
Ky., has installed a Victrola, which is being used when 
anesthetizing patients. This is a popular innovation 
which is being adopted in many hospitals. 


POSTGRADUATE COURSE IN OBSTETRIC 
NURSING 


The Chicago Lying-In Hospital offers a four months’ post- 
graduate course in obstetric nursing to graduates of accred- 
ited training schools connected with general hospitals, giv- 
ing not less than two years’ training. 

The course comprises practical and didactic work in the 
hospital and practical work in the out department connected 
with it. On the satisfactory completion of the service a 
certificate is given the nurse. Board, room and laundry are 
furnished and an allowance of $10 per month to cover inci- 
dental expense. 

Affiliations with accredited training schools are desired as 
follows: A four months’ course to be given to pupils of ac- 
credited training schools associated with general hospitals. 
Only pupils who have completed their surgical training can 
be accepted. Pupil nurses receive board, room and laundry 
and an allowance of $5 per month. Address Chicago Lying- 
In Hospital, 426 East 5ist Street, Chicago, III. 





POSITIONS AND HELP WANTED 


POSITIONS — Locations, Positions, Practice, etc., for 
Nurses, Doctors, Dentists, etc., in ALL states. Nurses and 
doctors furnished, also- attendants, companions, institution em- 
ployees (male or female). Drug stores and drug employees 
—all states. F. V. Kniest, R. P. Bee Building, Omaha, Nebr. 
Estab. 1904. 


Wanted—A private hospital of 50 beds, specializing in 
obstetrics and surgery, wants an assistant superintendent 
and superintendent of nurses. Must be a graduate of well 
known hospital, an experienced executive, of pleasing ap- 
pearance, capable of teaching nurses, preferably not less 
than 40 years of age. Must be capable of complete 
supervision of hospital, including the kitchen department. 
Good salary to right person. Apply to Bertha Hart Burt, 
Superintendent Hart Private Hospital, 95 Moreland strert, 
Boston, Mass. 
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a | History Chart Holders 


Direct from the factory. 

We are the largest manufacturers of 
Chart Holders in the United States and 
our experience and ousnte output en 
ables us to give you the "eee BEST 
product at ROCK BOTTOM pi 

We make Holders any size ees and 
choice of several styles. 

Special styles made to order to suit new 
requirements. 

It will PAY YOU to deal direct with 
the factory. 

We also manufacture CARD HOLDEKS 
of aluminum or white enameled steel in 
all sizes. Also white enameled portable 
FLOOR LAMPS. 

gi ye ge We are pon. ready 


to make mpt 
COMPRESSOR CLAMPS for Murphy 
Drip. We offer an improved pattern of 
clamp and the price is RIGHT. 

Inquiries solicited. We can give hun- 
dreds of hospitals as reference. 


The C. Spiro Mfg. Co. 
68-72 E. 131st Street, New York City 
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Head 


Surgeons’ 
Operating 
Gowns 


The best gowns to be had 
at any price. Nothing bet- 
ter in design, make, wear 
and quality. 


Guaranteed to satisfy, or 
you needn't keep them. 

No. 846 INDIAN HEAD 
Gown, is a fine, heavy qual- 
ity of material. It will resist 
chemical actions, laundry 
powders and blood sstains. 
Always keeps its shape and 
finish. Length, 60 inches, 
with long sleeves. It will 
outlast any other gown on 
the market. 


Tear Out 
This Coupon 





Inn 








$15.50 pozen 


PREPAID 


THE HOSPITAL NURSES’ UNIFORM MFG. CO., 
412 Elm St., Cincinnati, Ohio. 


Taking advantage of your offer in HOSPITAL MANAGEMENT, I would like to receive 


dozen No. 846 Indian Head Gowns—prepaid. 


at your expense if | am not pleased with same. 


I i orscsccsvecencnsaevenondces 


Individual 


J 0 PER DOZEN 


PREPAID 





Order 


as Many 
as You 


Want 
On Trial 


We want you to give these 
gowns a thorough examina- 
tion before you pay for 
them. We want you to 
prove our claims that this is 
a better gown than you 
have ever bought before at 
any price. You take no 
risk. You incur no obliga- 
tion. If you do not consider 
these gowns the best value 
you ever received, simply 
ship them back at our ex- 
pense. No questions asked. 
We assume all responsibil- 


ity. 


Use Coupon 


I reserve right to return them 


Pie noo occnnneccccvcncscnecescerssapienanencencces ssccsensvenccncncsoncsesenesocecncccsssecesseseronsenesasonssccesucnsenccceeass 
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Start war-time economy in the Laundry Department, as every Hospital 
and Institution Laundry can save money and turn out better work by 


using Stanley Supplies. 


STANLEY 
LAUNDRY SUPPLIES 


for Hospitals and Institutions 


are sold at prices that are possible only through our ability to purchase 
raw materials and supplies at low prices, backed by efficient manufactur- 


ing and distributing methods. 
FOR CONVENIENCE in the Hospital Laundry, we offer 








STANLEY’S HIGH-TEST FLAKED 
CAUSTIC SODA 


in 90-lb. Screw-Top Steel Drums at exceedingly low prices. 
Better Caustic Soda is not obtainable. We guarantee it pure, 
and it is flaked so that it will dissolve quickly. Safe to use, 
too, because it is high test and will not fly around in fine 
particles to burn hands, eyes, and fabric. 


Much superior to ordinary granulated caustic. and the package 
is most convenient as well as economical. Get our prices. 


1as no equal for use on blood-stained bed 


ALL-AMERICAN , 
LAUNDRY BLUE ihe general run of hospital work. An ex- 


tremely high-grade Blue made entirely from Domestic Raw 
Materials, and priced at less than is paid for Blue of less merit. 


inen, physicians’ and nurses’ aprons and 


ALL-AMERICAN LAUNDRY BLUE, 
$6.00 Per Lb. 


Get Stanley prices on supplies for your Institution—write 
for our quotation today. 


Stanley Laundry Supply Company 





Flexine Starch 
Especially adapted 
for Institution use 
as it is a blended 
combination, saving 
time and money in 
the Laundry. Guar- 
anteed absolutely 
pure or money re- 
funded. Ask us to 


quote. 


Buttons and Pins 
for 
Hospital Use 
We carry a full line 
of both Buttons and 
Pins, especially 
adapted for Hospital 
work, Ask us to 
quote. Get our fig- 
ures, whether the 
quantity is large or 

small. 


72-Page Catalog Free 


Every Institution Physi- 
cian and every purchas- 
ieeds the 


es on every :¢ 

needed in the Uospital 

and Institution Laundry 
contains 


mildew, ete Write to 
day for FREE Copy, 








Laundry Supplies for Hospitals and Institutions, and 
Manufacturers of Soaps, Cleansers and Soap Powders 


628 West 30th Street 


New York City 











KREBS Co, 


